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1 9 8 0  —  1 9 8 3
A G R E E M E N T
Between
UNITED FOOD AND COMMERCIAL WORKERS 
UNION LOCAL 400. AFL-CIO
^ W » C I A i
Metro 400 Building 
4301 Garden City Drive 
Landover, Maryland 20785
and
Acme Markets. Inc.
The Great Atlantic & Pacific Tea Co., inc. 
Giant Food Stores. Inc.
The Grand Union Company 
Memco Stores. Inc.
Safeway Stores. Inc.
■. >. «. •.
::<.
«> <. «.J  • 
< !  i .« ii .
/^S3
GROCERY EMPLOYEES:
Health and Welfare and Pension Benefits call: 
(301) 459-3020
Severance Benefits call: (301) 837-9600
Dental appointments during the hours of 
10:00 a.m. and 4:00 p.m. call: (301) 770-1480
For Optical benefits call: 621-2694 or 
(301) 459-8252 or if outside the Metropolitan area 
call: 1-800-638-3120
For Mobile Health Unit call: (301) 459-7150
For Legal Services call: (301) 459-3333 Maryland 
(202) 783-5555 D. C. (703) 642-9500 Virginia
Credit Union Office call: (301) 459-3400
MEAT EMPLOYEES:
Health and Welfare Benefits - Pension Benefits 
Optical Benefits - Dental Benefits 
Mobile Health Unit call: (301) 459-9300
Severance Benefits call: (301) 837-9600
For Legal Services call: (301) 459-3333 Maryland 
(202) 783-5555 D. C. (703) 642-9500 Virginia
Credit Union Office call: (301) 459-3400
1 9 8 0  —  1 9 8 3
A G R E E M E N T
Between
UNITED FOOD AND COMMERCIAL WORKERS 
UNION LOCAL 400, AFL-CIO
Metro 400 Building 
4301 Garden City Drive 
Landover, Maryland 20785
and
Acme Markets, Inc.
The Great Atlantic & Pacific Tea Co.. Inc. 
Giant Food Stores. Inc.
The Grand Union Company 
Memco Stores, Inc.
Safeway Stores, Inc.
Dear Member:
The following wages, working conditions and 
fringe benefits are the direct result of collective 
bargaining between the members of U.F.C.W. 
Local 400 and their respective employers.
Many ingredients go into successful contract 
negotiations, not the least of which is the kind of 
support your bargaining team received from the 
membership. However, one that cannot be over­
looked is the extent that we have been able to 
organize the food industry.
The following provisions of this Agreement apply 
to Meat Department employees and Grocery 
Department employees unless a specific exception 
is provided for. As a result of the merger between 
the Amalgamated Meat Cutters Local 593 and 
United Food and Commercial Workers Local 400, 
we also combined the previous Collective 
Bargaining Agreements intoone document using in 
each case what appeared to be the most clear and 
least ambiguous language without adversely 
affecting employees in either group.
Local 400 has under contract, employers who 
comprise over ninety-percent (90%) of the retail food 
industry in the Washington, D.C. area. If we are to 
maintain this position, we must constantly organize 
the low-wage, unorganzied food stores and the drug 
chains who are selling more and more of the product
/
found in the organized supermarket, not to mention 
the ever increasing share of the retail food dollar 
that is being spent on fast-food products, where 
wages and benefits are minimal.
Your local union cannot be successful in 
organizing the large non-union chains in this area 
without your help.
If you are interested in volunteering a small 
portion of your free time to assist us, please contact 
the Organizing Department of Local 400 at (301) 
459-3400.
Do your part to keep your Union strong, and your 
contracts some of the best in the country.
Fraternally yours,
6?.
Thomas R. McNutt 
President
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AGREEMENT
THIS AGREEMENT, made and entered into 
this 7th day of September, 1980, between
_______ (hereinafter referred to as "Employer"), a
participating member of Washington, D.C. Food 
Employers' Labor Relations Association (herein­
after referred to as "Employers' Council") and the 
U N IT E D  FOOD AN D C O M M E R C IA L  
WORKERS UNION, LOCAL 400 of Washington, 
D.C. chartered by the United Food and Commercial 
Workers International Union, AFL-CIO (herein­
after referred to as the "Union").
WITNESSETH:
AWHEREAS, the Employers' Council is an 
employer association of food chains in and about the , v
Washington, D.C. area, and as bargaining agent for 
its member companies, has negotiated with the 
bargaining committee of the Union; and
WHEREAS, the Employer and the Union in the \  
rformance of this Agreement agree not to \ .' 
V discriminate against any employee or applicant for , ' 
employment because of race, color, religious creed, '  ' 
origin, age or sex.
\  ^The use of personal pronouns of the male gender v 
\is for grammatical purposes only and the contract,\ '  
should apply equally to persons of either gender: 
knd
y  WHEREAS, the parties hereto, through s '-  
'industry-wide bargaining desire to establish^
, uniform standards and hours of labor, rates of pay, 
and other conditions under which the employees
N classified herein shall work for the Employer during the life of this Agreement and thereby
1
promote a relationship between the parties hereto 
providing for more harmonious and efficient 
cooperation and mutual benefit.
ARTICLE 1 
Management Authority
1.1 The authority and responsibility for 
management of the business, including but not 
limited to the planning, direction and control of the 
work force shall repose exclusively in the Employer 
and its appointed representatives except as 
provided in this Agreement.
1.2 In the event that the Employer contemplates 
the introduction of major technological changes 
affecting bargaining unit work within the Grocery 
Department, advance notice of such changes will be>\ 
given to the Union. If requested to do so, the V 
Employer will meet with the Union to discuss th e ^  
implementation of such changes before putting: x v 
such changes into effect.
1.3 Should the Employer intend to substitute 
electronic checkout systems for existing equipment^'v 
in any store, the Employer agrees to notify the 
Union in advance and to provide the Union a list of
all employees regularly assigned to the store on the 
effective date of the utilization of said systems.
Said employees shall not be removed from the 
Employer's payroll as a result of the installation of 
such a system. Employees may continue to be 
transferred, assigned to other work, or laid off in 
accordance with the seniority provisions of this 
Agreement provided the layoff is for reasons other 
than the installation of such a system.
2
1.4 The Employer further agrees that all fresh 
meat products will be cut, packaged, prepared and 
sold by the employees in the stores, covered by this 
Agreement.
Exceptions may be made provided the Union is 
notified in advance and given written assurance 
that no member's job will be eliminated as a result 
of such exception. The Union agrees that it will not 
withhold its Agreement.
For the purpose of this section "notified" shall 
mean a letter for each individual introduction of a 
class of product (e.g., boneless sub primal cuts of 
meat, deveined liver, rolled veal, etc.). "Member" 
shall mean full time employees on the payroll 
actively at work on the effective date of this 
Agreement or who are on leave of absence or who 
are sick or injured and return to work as elsewhere 
provided for in this Agreement. "Eliminated" 
means removed from payroll or reduced to part 
time and is not intended to refer to the nature of the 
work being performed by the employee. Employees 
may continue to be transferred, assigned to other 
work, or laid off in accordance with the seniority 
provisions of this Agreement, provided the layoff is 
for reasons other than the introduction of new 
products and/or new methods.
It is not the Union's intention to impede progress 
in our industry with respect to any new method of 
cutting and packaging meat, delicatessen and 
seafood products, and the necessity for change to 
accommodate a changing society.
The Union reiterates, therefore, its intention with 
respect to the "products clause", as follows:
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The Employer may introduce new methods and 
new products, i.e., (make exceptions) provided it 
does the following:
1. Union must be notified in advance.
2. The Employer will list all new products or new 
methods in letter of notification.
3. The Employer will give written assurance that 
no member's job will be eliminated, in 
accordance with subparagraph 1.4.
4. The Employer will meetatthe Union's request 
for the purpose of reviewing complaints and 
further compliance of this Section and Article.
If 1, 2, 3, & 4 above are complied with, the Union 
will not withhold its Agreement.
ARTICLE 2 
Recognition
2.1 The Employer recognizes the Union as the 
exclusive bargaining agency for all of its 
employees, except Store Manager, and In-Store 
Bakery Personnel (production employees), in its 
retail food stores within the City of Washington, 
D.C., the Counties of Albemarle, Arlington, 
Augusta, Caroline, (excluding that portion that 
falls within a twenty-five mile radius of the City of 
Richmond), Clarke, Culpeper, Fairfax, Fauquier, 
Frederick, Greene, Highland, King George, 
Loudoun, Louisa, (excluding that portion that falls 
within a twenty-five mile radius of the City of 
Richmond), Madison, Orange, Page, Prince 
W illia m , R appah an nock , R ock in gh am , 
Shenandoah, Spotsylvania, Stafford and Warren, 
the independent C ities of A lexan dria ,
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Charlottesville, Fairfax, Falls Church, Frederick­
sburg, Harrisonburg, Manassas, Manassas Park, 
Staunton, Waynesboro, and Winchester in the State 
of Virginia, and the Counties of Anne Arundel south 
of South River from Chesapeake Bay to Maryland 
State Route 450, south of Maryland State Route 450 
from South River to Prince Georges County, 
Calvert, Charles, Montgomery, Prince Georges and 
St. Marys in the State of Maryland.
2.2 The Employer further agrees that if the 
Employer should establish a new food store, or 
stores, within the territories described in 
Paragraph 2.1, this Agreement shall apply to such a 
new store or stores. In the event the Employer 
engages in Department or Discount type stores, 
then the Employer and the Union shall negotiate as 
to the terms for wages, hours and working 
conditions for employees working in such stores.
2.3 All meat, fish or poultry, fresh, chilled, 
frozen, cooked or smoked, historically or 
customarily offered for sale by the Employer in its 
Retail Meat Departments, will continue to be 
handled by Meat Department employees.
2.4 All work and services connected with, or 
incidental to the handling or selling of all
merchandise offered for sale to the public in the 
> Employers' retail establishments covered by this 
Agreement shall be performed only by employees of
the Employer within the unit referred to above, for
which the Union is recognized as the collective 
bargaining agency by the Employer except such 
work as is currently performed at the point of 
delivery by driver-salesmen in servicing retail
5
markets with perishable bakery products, 
beverages and potato and corn chips directly from 
the delivery vehicle. Further excepting that re­
presentatives of a company sponsoring special 
promotions may erect and stock initial special 
displays in connection with said special promotions. 
There shall be a limitation of three (3) times per 
year for promotional programs using persons other 
than employees of the Employer, provided, 
however, that such special promotions must be 
area-wide promotions. The Employer shall notify 
the Union in writing prior to the beginning of any 
promotional program. The application of this 
provision shall in no way restrict the work which 
may be performed by the Store Managers.
2.5 The Employer shall notify the Union thirty 
(30) days prior to a store closing. The Employer 
shall negotiate the effect on employees of the store 
scheduled to be closed. \
ARTICLE 3 
Union Security
c
&
3.1 All employees shall, as a condition of \ /  
employment, become and remain members of the 
Union on and after the thirty-first (31st) day 
following the date of employment, or on and after 
the thirty-first (31st) day following the effective 
date of this Agreement, whichever is the later.
aO /  3.2 Upon failure of any employee to become and's^  
' /  remain a member of the Union within the period 
- and under the conditions specified in Paragraph 3.1 
above, the Union shall notify the
a\
Employer, in 
writing, of such failure and the Employer shall, 
within seven (7) days of receipt of such notice,
discharge any such employee as provided in the 
Labor Management Relations Act of 1947 as 
amended.
3.3 The application of Paragraph 3.1 above is 
deferred in any jurisdiction where the Union Shop 
J is not permitted by law, except for the purpose of 
representation, unless and until such law is 
declared unconstitutional or is repealed or other­
wise becomes inoperative as to the operations of the 
Employer.
3.4 The Employer will notify the Union in 
writing as soon as possible within twenty-five (25) 
days from the date of employment, reinstatement, 
or transfer into the bargaining unit of any 
employee, of the name of such employee, the home 
address, place of employment, social security 
number and job classification (full time or part 
time), and the date of employment, reinstatement, 
transfer, termination, or change in status from part 
time to full time or full time to part time.
ARTICLE 4 
Seniority
The seniority provisions of this article shall be 
applied in the same manner as the seniority articles 
in the respective parties' collective bargaining 
agreements prior to the execution of this collective 
bargaining agreement.
4.1 Seniority for the purpose of this Agreement 
shall be calculated by continuous service from the 
last date of employment (except as otherwise 
provided). Separate seniority lists for all full time 
Grocery, full time Meat Department employees and 
separate lists for all part time Grocery, and part
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time Meat Department employees shall be set up by 
the Employer and shall be furnished to the Union 
upon request. Seniority areas governing this 
Agreement are outlined in Schedules "F & G", 
attached hereto and made a part hereof. Seniority 
shall prevail in the following instances in the 
manner as listed hereafter.
4.2 The Employer recognizes the principle of 
seniority as being one in which the movement of an 
employee from one job to another or from one 
location to another through promotion, layoff, recall 
after layoff, or permanent transfer, shall be 
governed by the length of service of the employee, 
and in connection with such movement the 
Employer may take into consideration as to each 
employee involved his ability to perform the work.
4.3 In connection with lay offs and store closings 
seniority will first apply to store, then geographic 
area (as set forth in Schedule "F") and last the 
jurisdiction of this Agreement. In connection with 
promotions and permanent transfers, seniority will 
apply first to the store then seniority area (as set 
forth in Schedule "G").
4.4 In all layoffs the ordinary rules of seniority 
shall prevail with due consideration being given to 
the job classification, fitness for the work involved,
\ahcF the practicability of applying the rules of 
\  seniority in the particular case. Employees laid off 
for periods of less than one (1) year shall have 
preference to reinstatement in the reverse order. 
The service record of such reinstated employees 
shall not be interrupted. Sickness does not count as 
layoff. A full time employee shall have seniority 
over a part time employee to the extent that a full 
time employee who is laid off in order of seniority
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may claim a part time schedule calling for a 
reduction of hours provided due consideration is 
given to job classification and to fitness to perform 
the work involved. Part time employees shall have 
seniority over other part time employees under the 
same conditions.
Before a Journeyman Meat Cutter can be reduced 
to part time or laid off within the geographical area 
all apprentices must be laid off within the 
geographical area. Where the application of this 
provision creates a hardship or operational problem 
the Union agrees to discuss and resolve the 
problem.
4.5 Seniority and the employee's ability to 
perform the work shall be given consideration in 
regard to promotion within the bargaining unit. If 
the employee fails to qualify within a reasonable 
time for the upgraded position he or she will be 
afforded the opportunity to return to his or her 
former classification without loss of seniority. The 
Employer will notify the Union of all promotions to 
Department Head Classification.
4.6 Full time employees to be reduced to part 
time may exercise their right to a complete layoff 
Without prejudice to their right to recall. When a 
full time employee is involuntarily reduced to part 
time he shall continue to accrue seniority as though 
he was still full time. When a full time employee 
voluntarily reduces himself in writing, his part 
time seniority is dated from the original date of 
hire. Full time employees reduced from full time to 
part time through no fault of their own will retain 
full time Health and Welfare coverage for a period 
of twelve (12) months. The Employer will continue 
the full time Health and Welfare and Pension 
contribution for said period of time.
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4.7 A Meat Department employee laid off or 
reduced to part time out of his seniority turn shall 
receive pay for all time lost, provided the layoff or 
reduction is not at the employee's request. Likewise, 
any part time employee who has requested full time 
in accordance with this paragraph, and who is 
bypassed in seniority when a full time opening 
occurs shall be paid for all lost earning opportunity 
provided the bypass was not at the request of the 
employee. It is further provided that the matter 
must be brought to the attention of the Personnel 
Department in writing within ten (10) days in the 
case of a layoff and within thirty (30) days in the 
case of a reduction to part time or bypass in 
promotion to full time.
4.8 Any employees transferred into the 
bargaining unit from any other part of the 
Company shall retain their last employment date 
for the purpose of computing benefits, but their 
seniority date shall be otherwise established as of 
the day they commenced working in the bargaining 
unit.
4.9 Employees involuntarily transferred from 
one seniority area to another as a result of store 
closing or layoffs, will be afforded the opportunity 
to return to their original seniority area before a 
permanent employee of the same job classification 
is hired in said seniority area. Said transfer 
opportunity shall exist for a period of twelve (12) 
months.
4.10 Part time employees desiring full time work 
and lower classified food employees (excluding 
Utility Clerks) desiring to be upgraded in classi­
fication shall be given preference for such work in 
accordance with the following procedure.
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Employees desiring such work shall notify the 
Employer in writing during the periods March 1st 
to March 21st and September 1st to September 21st 
each year. Such letters shall remain valid for 
eighteen (18) months.
The first consideration for any such vacancies 
shall be given to employees with a current request 
in order of the employee's seniority with ability to 
do the work to be considered.
Only requests for permanent classification 
change shall be valid and failure to be available 
thereafter for such work for a period of twenty-six 
(26) weeks after obtaining such status, except for 
reasons beyond the employee's control, shall be 
barred from future requests for a period of twelve 
(12) months.
Failure to accept an offer of such work in any of 
the Employer's stores within a seniority area shall 
result in removal of the employee's request for the 
balance of that six (6) month period, but it shall not 
bar the employee from future requests.
Part time employees who are promoted to full 
time will receive credit for time worked on the basis 
of forty (40) hours being equivalent to one (1) week 
and the employee's full time seniority date will be 
adjusted accordingly.
The Employer and the Union agree to exchange a 
listof part time employees requesting full time jobs 
during the months of January and July of each year. 
The list will contain the employee's name, social 
security number, store number, and the date the 
letter was received by their respective office.
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4.11 The Union shall be notified of all full time 
openings.
ARTICLE 5 
Hours and Overtime
5.1 The guaranteed basic work week for jitl 
time employees shall be forty (40) hours per week,- 
consisting of five (5) eight (8) hour days.
5.2 For the purpose of this Agreement the basic 
work week shall be from Monday through 
Saturday, inclusive.
5.3 Sunday work shall be isolated and shall not be 
part of the basic work week.
5.4 All time worked by an employee in excess of 
eight (8) hours in any one (1) day, five (5) days in one 
(1) week, or forty (40) hours in any work week, or in 
excess of the thirty-two (32) hours in any week in 
which one of the specified holidays fall, shall be-sNN 
deemed overtime. Sjuch overtime work shall be paid
for at the rate of time and one-half (V/2) the 
employee's regular rate of pay, but the employee 
shall not be compensated for both daily and weekly 
overtime. Hours which qualify for Sunday 
premium pay as provided in Paragraph 5.11 of this 
Article shall not be included in computing weekly 
overtime.
Part time employees who are scheduled for five 
(5) days in one (1) week, and who are called into 
work on their scheduled day off shall receive time 
and one-half (1)4) for all hours worked on said 
scheduled day off, provided said employee remains 
available to work the remainder of his schedule for 
that week.
5.5 In the Grocery Department, employees who 
work an eight (8) hour shift shall work eight (8)
12
hours in a period of either eight and one-half (854) or 
nine (9) consecutive hours and shall be granted an 
uninterrupted meal period of either one (1) or one- 
half (54) hour beginning not before three (3) hours of 
work nor later than five (5) hours of work. A one- 
half (54) hour meal period shall be assigned only by 
mutual agreement. Employees who work a shift of 
less than eight (8) hours but more than five (5) hours 
shall, upon request, be granted an uninterrupted 
meal period of one-half (54) hour, not before three (3) 
hours of work nor later than four (4) hours of work.
In the Meat Department, employees who work an 
eight (8) hour shift shall work eight (8) hours in a 
period of either eight and one-half (854) hours or nine 
(9) consecutive hours and must take an 
uninterrupted meal period of either one (1) or one- 
half (54) hour. The meal period shall not begin before 
three (3) hours of work nor later than five (5) hours 
of work. Employees who work a shift of less than 
eight (8) hours but more than five (5) hours must 
receive an uninterrupted meal period of one-half (54) 
hour, not before three (3) hours of work nor later 
than four (4) hours of work.
5.6 Any employee instructed to work their meal 
period shall receive pay for that period of time at the 
rate of one and one-half ( 154) times the regular rate 
of pay.
5.7 The Employer may establish as many shifts 
as necessary and the starting time of such shifts 
shall be optional with the Employer.
5.8 There will be no split shifts.
5.9 Any full time employee who works later than 
6:00 p.m. more than three (3) nights in any week
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shall be paid time and one-half (1%) for the hours 
after 6:00 p.m. on the fourth (4th) or subsequent 
nights even though they may be a part of the regular 
shift.
n5.10 Any time worked after 11:00 p.m. or before 
^ 6:00 a.m. shall be paid at time and one-half (1%) of 
the employee's regular rate of pay, except for 
employees on the night crew.
5.11 Work performed on any of the holidays 
specified in Article 11 shall be compensated for at 
\ Cthe rate of twice the employee's regular rate of pay, 
. which shall be in addition to the straight time pay 
provided for the holiday. Work performed on 
Sunday shall be compensated for at double the 
employee's rate of straight time pay. All terms and 
conditions of this Agreement shall apply to work 
performed on Sundays and holidays.
' v - 5.12 No employee shall be required to work on 
Sundays or the designated holidays. All work to be 
performed on Sundays and holidays shall be offered 
first to full time employees on the basis of seniority 
with due consideration given to job classification 
and fitness for the work required. If enough 
volunteers are not found in the store, the supervisor 
may then ask for volunteers from other stores in his 
territory. A sheet will be posted on Monday next to 
the work schedule for the purpose of signing up for 
Sunday and holiday work. The schedule for Sunday 
and holiday work will be assigned by seniority from 
this list.
Full time employees shall be offered eight (8) 
hours if work is available, and if the store is open for 
eight (8) hours. Part time employees shall be offered 
not less than four (4) hours. Any employee accepting 
Sunday or holiday work shall work not less than
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four (4) hours. Employees shall not be 
discriminated against for declining Sunday or 
holiday work nor shall they be coerced into. 
acceptTng'7t~ \
In the Meat Department work assignments for 
Sunday and holiday work shall be offered first to 
full time employees by classification within the 
store on a rotating basis from among the work force ■ 
who volunteered for such work by making the 
request in writing to the Employer. In the event 
sufficient volunteers are not available, the 
Employer may elect to draw volunteers from within 
the Supervisor's territory or direct employees to 
work by inverse order of seniority within the store. 
Once the employee has requested such work they 
shall be obligated to work in the location for a 
minimum of a six (6) month duration except in the 
case of a personal emergency. The work shift may 
consist of eight (8) hours or more, but in no event for 
less than four (4) hours. The Weigher and Wrapper, 
if qualified, and the Deli Clerk for the purpose of 
this paragraph, shall be considered the same 
classification.
5.13 The Employer shall not discipline any 
employee for refusal to work unreasonable 
Overtime. On days where overtime is worked it shall 
4)6 offered to employees on a seniority basis with due 
consideration being given to job classification and 
ability to do the work. On days where overtime is 
Worked and a second meal period is taken it shall 
consist of one-half (%) hour duration only.
When overtime work is required within the Meat 
Department, it shall be assigned by seniority within 
the classification required, on a rotating basis 
among the work force available within the store.
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5.14 Part time employees shall be employed a 
maximum of twenty-nine (29) hours per week, 
except during the period of May 15th to September 
30th, when they may be employed a maximum of 
thirty-five (35) hours per week.
5.15 In any week in which a part time employee 
works in excess of the hours specified in 5.14, he 
shall be paid for all hours worked at his appropriate 
full time hourly rate.
5.16 No part time employee shall be scheduled 
for less than four (4) hours in any one (1) day.
5.17 Part time employees who report to work 
pursuant to instructions and are not given work 
shall be paid for their scheduled hours, but in no 
event for less than four (4) hours except for those 
stores closing at 6:00 p.m.
5.18 Full time employees reporting for work at 
their scheduled time or on instructions from their 
Employer shall be guaranteed eight (8) hours at 
straight time rate of pay for the employee's 
scheduled work days and four (4) hours with pay for 
non-scheduled days at the overtime rate of pay.
5.19 The Employer agrees to post a weekly work 
schedule, in ink, with employees' names listed in 
order of seniority, and in a conspicuous place by 
noon on Saturday of the week preceding the week 
for which the schedule is effective, of working hours 
specifying the starting and finishing times and 
regular days off. The schedule shall contain the 
employees' full names and shall have the scheduled 
hours of each employee totalled at the end of the 
column. The schedule for the night crew and those 
scheduled off on Saturday must be posted prior to 
the end of those employees' scheduled shift on 
Friday of the week preceding the week for which 
the schedule is effective.
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5.20 The schedule for all full time employees 
showing the starting and finishing times and 
regular days off shall not be altered after it is 
posted, except by mutual agreement. A seven (7) 
day written notice must be given in order for a full 
time employee's regularly scheduled day off to be 
changed. Each full time employee shall regularly 
receive the same day off each week. A schedule for 
holiday weeks must be posted one (1) week in 
advance, thereafter the regular schedule shall 
apply pertaining to days off.
In the Meat Department, theschedulingof nights 
(past 6:00 p.m.) and Saturday night for full time 
employees shall be done on a rotating basis as nearly 
equal as practical.
The schedule for a part time employee may be 
changed by notification to the employee prior to 
store closing the previous day.
A part time schedule shall be complete and 
reflect the anticipated basic need for the store's 
requirements for that week.
5.21 The Employer shall combine existing part 
time assignments on a seniority basis, unless such 
hours duplicate each other, providing the employee 
can do the work, so as to provide the maximum part 
time employment per individual within the 
definition of part time employment, and further to 
create as many full time positions as possible.
. 5.22 Employees working six (6) hours or more in
\  day shall receive two (2) rest periods of fifteen (15) 
minutes each, one (1) rest period to be in the first 
half of the work day, the second rest period to be in 
the second half of the work day as near as possible to 
the middle of each shift. Employees working less 
than six (6) hours in a day shall receive one (1)
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fifteen (15) minute rest period. The Employer will 
not intentionally prepare a schedule to avoid the 
requirement of a second rest period.
5.23 Employees who sustain an occupational 
injury requiring treatment by a doctor or hospital 
shall suffer no loss in pay for the day the injury 
occurs provided the employee returns to work 
unless otherwise instructed in writing by the 
attending doctor.
5.24 Eligible part time employees shall be 
scheduled a minimum of sixteen (16) hours work 
per week, provided that they are available to work 
said hours on a regular and continuing basis. The 
sixteen (16) hour minimum does not apply to 
probationary employees, students, part time 
employees holding another job, utility clerks, or 
employees not available.
ARTICLE 6
Wages and Employee Classifications
6.1 Wage scales are set forth in Schedule "A" 
attached hereto and made a part hereof.
6.2 The minimum wage provided in Schedule''
"A "  shall apply to all new employees and each new; 
employee is to be on probation for a period of thirty , 
(30) days, except new employees who have no 
previous experience in the retail food business shall ' 
be on probation for a period of sixty (60) days. I v \ \  
during the probationary period, it is found that th e^ . 
new employee is not suitable for the business, his'=^ ^ 
services are to be terminated at the Employer's 
discretion.
The service record of any new employee retained 
after the probationary period shall date from the 
time of such employee's original employment. The
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salary of such employee shall be retroactive to the 
date of employment.
6.3 An employee who has worked within the 
industry during the past three (3) years shall be 
credited with all previous supermarket experience 
in the same type of work, or in the case of general 
merchandising or bakery employees, all previous 
experience in a simitar capacity, proven by 
verification or ability, which shall be recognized as 
seniority for the purpose of establishing the pay 
scale to which the employee is entitled. The 
Employer, employee, and the Union will make 
every effort to verify all previous experience on the 
employee's application. If, however, complete 
information cannot be obtained within the first 
three (3) months of employment, the pay scale shall 
be determined by the Employer on the basis of 
whatever verification of experience has become 
available and the employee's ability. The Employer 
agrees to notify the Union no later than forty-five 
(45) days after employment if complete verification 
experience has not been obtained. The above 
r  applies except in the case of a Journeyman or an 
Apprentice who has not worked in the industry 
\  within the past three (3) years, who shall be given a 
jointly observed block test immediately following 
. the thirty (30) day probationary period. The salary 
of such employee shall be retroactive to the date of 
original employment.
6.4 When a higher classified employee is absent 
from his position for more than one (1) day and 
another employee performs the job of the higher 
classified employee, he shall receive the 
appropriate rate of pay of the higher classification.
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6.5 All Meat Departments shall be operated by a 
Head Meat Cutter, who may be relieved by a 
Journeyman Meat Cutter or an Apprentice.
6.6 Department Heads may be assigned in stores 
where designated by the Employer and where 
assigned, they will be paid the prevailing rate as 
listed in Schedule "A".
The apprenticeship program in retail stores shall 
be two (2) years as provided in Schedule "A". An 
Apprentice is a person learning all the details and 
developing manual skills for performing the duties 
of a Journeyman Meat Cutter. He shall be given a 
meat cu tting  test jo in tly  observed by 
representatives of the Employer and the Union 
within his twenty-third (23rd) or twenty-fourth 
(24th) month. If he fails to qualify at this time, he 
shall continue at the same rate of pay and be given 
another test at the end of his twenty-seventh (27th) 
month; if he fails to qualify at this time, he shall be 
terminated. It will be the Employer's responsibility 
to see that Apprentices are given the proper 
instruction and opportunity to learn the skills f5r, 
performing the duties of a Journeyman Meat 
Cutter. Nothing will prevent the Employer from 
advancing an Apprentice to Journeyman before the 
end of the prescribed training program, if in the 
judgement of the Employer he is qualified. An 
employee entering the apprenticeship program 
shall suffer no reduction in pay.
6.7 The duties of Bakery Clerks shall be to 
promote the sales of the Bakery Department items 
and keep the department in an orderly condition 
and to perform other duties assigned by the Store 
Manager.
6.8 A Weigher and Wrapper is one who weighs, 
prices and wraps meat cut by a Journeyman or an
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Apprentice. He displays or places said meat in self- 
service cases or in storage. He may use a slicing 
machine for cutting cheese and luncheon meats; 
also use a knife for cutting liverwurst or any other 
luncheon meat that cannot be cut by the slicing 
machine. He is not, however, to cut beef, pork, veal, 
lamb, poultry or fish with a knife or any other 
automatic device nor assume any work other than 
the above, which normally is performed by 
Journeymen Meat Cutters or Apprentices. He, 
however, may perform general house cleaning 
chores, and also clean the cases, work tables, etc. To 
the extent practical, the Employer will use only 
Meat Weighers and Wrappers to perform their 
traditional duties as outlined above.
6.9 The duties of the Porter shall be limited to the 
general cleaning up of the store and carrying out of 
the customers' packages, but in no other instance 
shall porters be required to handle, display, or sell 
any merchandise sold in the store.
6.10 A Meat Department bargaining unit 
employee shall be on duty at all times the store is 
open for business, except that a department need 
not be manned during meal periods where there is 
only one (1) employee in the unit on duty that shift.
6.11 In stores with three (3) or more full time 
Meat Cutters, including the Head Meat Cutter, one 
shall be designated First Cutter. The First Cutter 
classification applies to the store and not to the 
individual.
6.12 The First Cutter shall relieve the Head Meat 
Cutter whenever the Head Meat Cutter is away 
from the store during his scheduled hours and shall 
be compensated at the Head Meat Cutter's rate 
beginning with the second (2nd) day of relief.
21
6.13 In stores where there is no First Cutter 
classification, in accordance with the formula that 
there must be three (3) Journeyman Meat Cutters 
including the Head Meat Cutter, the employee who 
relieves the Head Meat Cutter shall be compensated 
at the Head Meat Cutter rate beginning with the 
first day of relief, excluding the regular day off. The 
employee relieving the Head Meat Cutter on the 
Head Meat Cutter's regular day off will receive the 
First Cutter rate for that day.
6.14 In the event the First Cutter is away, then 
any Meat Cutter who relieves the First Cutter for 
one (1) week or more shall be compensated at the 
First Cutter rate and shall relieve the Head Meat 
Cutter as provided for in Section 6.12 of this Article.
ARTICLE 7 
Utility Clerks
7.1 Utility Clerks shall be guaranteed ten (10) 
hours work per week. Their duties shall be limited 
to bagging, parcel pick up, cleaning up around the 
checkout stand and parcel pick up areas, and 
racking empty bottles.
7.2 Eligible Utility Clerks will receive vacations 
as provided in Article 10 and four (4) hours pay for 
the legal holidays as provided for in Article 11. 
Drug, Optical and Dental benefits will be provided 
for the employee only, according to the terms of 
Article 16.
7.3 It shall be a violation of this Contract for 
Utility Clerks to perform any duties other than 
those specified above. In order to remedy violations 
of this Section the parties agree as follows:
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A. The Employer shall post in each of its stores a 
notice to the employees signed by an authorized 
Employer representative instructing all employees 
of the duties of Utility Clerks, and instructing all 
employees that the performance of any other duties 
constitutes a violation of the contract.
B. Upon the first violation of this Section, the 
Utility Clerk in the store involved shall be paid the 
regular clerk starting rate for all hours worked in 
the week or weeks in which the violation occurred, 
including hours worked in performance of Utility 
Clerk duties.
C. Upon a second violation in the same store, all 
Utility Clerks in the store involved shall be paid the 
regular clerks starting rate for all hours worked in 
the week or weeks in which the violation occurred, 
including hours worked in performance of Utility 
Clerks duties.
D. Upon a third violation in the same store, all 
Utility Clerks in the store involved shall be paid 
double the Utility Clerk rate for all hours worked in 
the week or weeks in which the violation occurred, 
including hours worked in performance of Utility 
Clerks duties.
7.4 The Employer agrees that Utility Clerks 
shall be given first consideration in filling job 
vacancies within their store before considering new 
hires provided said Utility Clerk satisfies job age 
requirement.
ARTICLE 8 
Night Crew Employees
8.1 A Night Crew employee is one who is 
scheduled for work on a Night Crew two (2) or more
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nights in any one (1) week. No employee shall be 
required to work a day and a night shift in the same 
work week.
8.2 Any employee working on the Night Crew 
two (2) or more nights during the week shall receive 
the night premium for all hours worked during the 
entire week.
Any time worked by a member of a Night Crew 
prior to 10:00 p.m. or after 9:00 a.m. shall be paid at 
time and one-half (1J4) of the employee's regular 
rate of pay which shall be in addition to his night 
premium.
8.3 When a majority of the Night Crew 
employees in any individual store, who by written 
mutual consent with the Employer choose to elect to 
report to work before 10:00 p.m. or beyond 9:00 a.m. 
shall be deemed to have waived the overtime 
provision of 8.2 and the premium provision of 5. 
for those hours covered by such election.
A Night Crew employee in the Meat Department *\x 
is one who works between the hours of 11:00 p.m. v x 
and 9:00 a.m.
8.4 Each employee working on the night shift 
will receive an additional seventy-five cents ($.75) 
per hour, which shall be over and above the regular 
rate of pay for the same or similar day job.
8.5 One (1) person other than the Assistant 
Manager or Department Head shall be designated 
as the employee in charge of the Night Crew. This 
employee shall not be replaced by any employee in a 
higher wage classification.
8.6 The employee in charge of the Night Crew 
will receive in addition to his night premium, an
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additional premium of fifteen dollars ($15.00) per 
week. A Night Captain in charge of a store which is 
open for business on a twenty-four (24) hour basis 
shall receive an additional ten dollars ($10.00) per 
week night premium (in addition to the fifteen 
dollars ($15.00) per week Night Captain premium).
8.7 Part time employees may be assigned on a 
night shift, provided however, they must be 
assigned for a full shift of not less than eight (8) 
hours.
8.8 No Night Crew employee shall start his shift 
before 6:00 a.m. on January 2 and on December 26. 
Should any work be performed before 6:00 a.m. on 
January 2 and/or December 26 the employee shall 
receive double time for those hours therein.
Night Crew employees in the Meat Department 
shall be permitted to start their shifts at 9:00 p.m. 
on Sundays or holidays at the straight time rate of 
pay plus the night premium except that on January 
2nd and December 26th the starting time shall not 
be before 6:00 a.m.
8.9 The meal period for Night Crew workers 
shall be one-half (l/2) hour and the eight (8) hour shift 
shall be worked in a period of eight and one-half 
(8!4) consecutive hours.
8.10 Any regular member of the Night Crew will 
receive his basic weekly wage plus his night 
premium in the computation of his overtime, 
vacation or holiday pay.
8.11 Employees who want on or off the Night 
Crew shall bid as follows: A request must be in 
writing to the Employer and will be placed on the 
list referred in Article 4.10. As day openings occur,
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the most senior employee on the combined list shall 
be assigned to the job provided the employee is 
available to work such hours on a regular and 
continuing basis.
*
Employees in the Meat Department who want on 
or off the Night Crew shall bid on or off on a 
seniority basis in a seniority territory. No new hires 
shall be employed until said bids are honored, 
provided that said employees do so in writing.
ARTICLE 9 
Working Conditions
9.1 The Employer will furnish and launder such 
store linens as it desires worn by its employees. In 
the event the Employer provides dacron or similar 
type uniforms for employees, these garments may 
be laundered by the employee. Since this item of 
expense is intended to make the Employer's service 
more attractive to customers, members agree to 
cooperate by presenting a neat, clean, businesslike 
appearance while on duty in the store.
r 9.2 The Employer shall have the right to 
^ d ischarge or discipline any employee for good 
\ cause, including but not limited to, proven or 
acknowledged dishonesty, intoxication during 
v\ working hours, drinking or gambling on 
^em ployer's premises, or direct refusal to obey 
orders by the Employer which are not in violation of 
/^ th is  Agreement, provided, however, that no 
^  Nspmployee shall be discharged or discriminated 
against because of membership in the Union or for 
/  Union activities.
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9.3 In the event that an employee's work is 
unsatisfactory, he shall be given at least one (1) 
written notice before disciplinary action is taken, 
and a copy of the notice shall be sent to the Union at 
the same time. Notices and warnings shall become 
null and void nine (9) months from the date of issue.
9.4 Representatives of the Union shall have 
access to the Employer's stores for the purpose of 
determining that the terms of this Agreement are 
being complied with including but not limited to 
inspecting work schedules, investigating the 
standing of employees and inspecting the pay 
records, which shall be available for a reasonable 
length of time.
9.5 No employee shall suffer a reduction of 
hourly wage rates, increase of hours, or reduced 
vacation time solely by the signing of this 
Agreement.
9.6 If a physical examination or health permit is 
required by the Employer or Local Government, all 
expenses attached to the same shall be borne by the 
Employer.
\  9.7 If any employee is required to work in more
than one (1) store in the same day, the expense for 
. necessary transportation shall be borne by the 
VEmployer. The time required for travel between 
.the stores shall be included as a portion of the 
Employee's work day and considered as time 
worked for all purposes. An employee on temporary 
assignment away from his regularly assigned store 
which requires additional transportation expense 
shall be reimbursed for such increased expense on 
the basis of eighteen cents ($.18) per mile, except, 
\  however, when an employee chooses public
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transportation, except taxicabs, he shall be 
reimbursed only for the actual cost of such 
increased transportation. Temporary assignments 
will not exceed thirty (30) days except in cases of 
relief of an employee absent on extended sick leave.
9.8 No temporary transfer will be allowed in or 
out of Local 400's jurisdiction except in demon­
strable emergency.
9.9 Employees shall be at their stores ready for 
work at their scheduled starting time, otherwise 
they are reporting late. They shall remain at their 
work until their scheduled quitting time. 
Employees shall be paid for all time worked. There 
shall be a time clock in each of the Employer's stores 
for the purpose of recording time worked. The 
Employer and the Union agree that a proven 
violation of established time clock rules, including 
working before punching in or after punching out, 
may subject such an employee to disciplinary action 
up to and including discharge. Furthermore, all 
time during which an employee is suffered or 
permitted to work or is required to be on duty on the 
Employer's premises at a given work place shall be 
considered hours worked, and recorded on the time 
cards.
9.10 Except by mutual agreement between the 
employee and the Employer, employees shall have a 
minimum of ten (10) hours off between the ending of 
their scheduled shift and the starting of their next 
scheduled shift. Any employee who works during 
this ten (10) hour period shall be paid for such time 
at the rate of time and one-half (1)4) their straight 
time rate of pay.
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9.11 The Employer shall maintain two (2) first 
aid kits, fully equipped in each store to be available 
for all shifts worked. One (1) first aid kit shall be 
located in the Meat Department.
9.12 The Employer agrees to provide sufficient 
space on the store bulletin board for the posting of
Union activities after approval by management.
^  9vl3 No employee may be required to make up or 
' .be disciplined for cash register shortages, unless he 
v fe  given the privilege of checking the change and 
daily receipts upon starting and completing the 
work shift.
9.14 No employee shall be required to make good 
any bad checks cashed unless said checks are 
cashed in violation of the Employer's rules and 
regulations, which have previously been given to 
the employee in writing.
9.15 No employee shall be given a polygraph (lie 
detector) test, unless the Union agrees in writing.
9.16 The cleaning of the Meat Department and 
immediate working area shall be performed by 
employees of the Meat Department.
9.17 The Employer will discuss, investigate and 
correct any problem of jackets or gloves in 
connection with frozen food lockers and dairy.
10.1 Full time employees with one (1) or more 
years of continuous service shall be granted 
vacations as follows:
ARTICLE 10 
Vacations
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'jw^ks'uiinternipted 2/12 week for each 
additional month
10.2 Bmbjoyees discharged for proven or 
acknowledged dishonesty shall not be entitled to 
any vacation pay.
10.3 Employees who for good and sufficient 
reason desire to take their three, four or five weeks 
uninterrupted vacations must request same in 
writing thirty (30) days prior to the date the 
vacation is to be taken. Such requests are subject to 
approval by both the Employer and the 
Union. Employees may take vacation in any of the 
fifty-two (52) calendar weeks, subject to 
management approval.
10.4 Vacation time shall be computed from date 
°[. employment or anniversary of vacation 
eligibility date, and shall be taken at a time 
convenient to both the employee and the Employer, 
and shall be paid at the rate of pay in effect at the 
time the vacation is taken. An employee who is
Four-weeks after..''
th ir ty y ea rs
T'Ht e^ weeks uninterrupted 3/12 week for each
_  n  m  n 1 Lis- additional month
4/12 week for each 
additional month
5/12 week for each 
additional month
i \
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absent from work for less than sixteen (16) weeks 
during his anniversay year shall receive his full 
vacation allowance, but if absent for reasons other 
than illness or for illness for more than sixteen (16) 
weeks or in the case of Workman's Compensation 
cases for more than six (6) months, he shall receive 
one-twelfth (1/12) his vacation entitlement for each 
full month worked during the anniversary year.
10.5 When a holiday designated in Article 11.1 
occurs during the full time employee's vacation, the 
employee shall be entitled to an extra days vacation, 
or cash in lieu thereof, based on straight time pay 
for an eight (8) hour work day with due regard for 
the staffing requirements of the Meat Department.
10.6 Seniority of employees shall be the 
governing factor in selection of vacation dates. The 
vacation schedule of any employee cannot be 
changed except by mutual agreement, when it is 
less than sixty (60) days to the date the employee has 
selected. The vacation schedule shall be available on 
request by an employee.
10.7 Vacation pay is to be paid to the employee 
prior to the day the vacation begins. If the 
employee's vacation pay is not available when he is 
scheduled to leave he will be paid from store funds.
10.8 Part time employees shall be entitled to a 
vacation on or after each anniversary date of their 
employment, pro-rated on the basis of the average 
straight time hours worked during the preceding 
year according to the vacation formula set forth 
above and subject to the same conditions as pertain 
to full time employees.
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10.9 When a holiday designated in Article 11.1 
occurs during a part time employee's vacation, he 
shall be paid five (5) hours holiday pay if he qualifies 
under Article 11.5, .6.
10.10 Part time employees who change to full 
time will receive credit for the vacation earned on 
the basis of forty (40) hours being equal to one (1) 
week of work. In the computation of future 
vacations, credit shall be given for hours worked as 
a part time employee and the vacation anniversary 
date adjusted accordingly.
10.11 Full time employees changing to part time 
will continue their original vacation anniversary 
date and will receive part time vacation on the basis 
of average hours worked during the vacation year. 
The original employment date will be the basis for 
determining eligibility for vacation.
ARTICLE 11 
Holidays
11.1 The Employer agrees that the following 
days shall be holidays. When a holiday falls on a 
Sunday, the following Monday shall be observed:
New Year's Day 
Easter Monday 
Memorial Day 
Independence Day
Labor Day 
Thanksgiving Day 
Christmas Day
Work may be performed on any of the 
hereinabove mentioned holidays, however, work as 
such shall be compensated for at the rate of double 
the employee's regular straight time rate of pay, 
which shall be over and above the regular straight 
time rate of pay as provided.
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11.2 Mini-Vacations:
ary
1 pay. V .
A. Employees on the payroll as of January 
1978, shall receive five (5) days off with  
Employees hired after January 1, 1978, shall , 
receive one (1) personal day off with pay for each Ifep v  
(10) weeks of service up to a maximum of five (5 )\^  
days per calendar year.
B. Personal days may be used for the purpose of 
Mini-Vacations. Employees shall be entitled to such 
days at a time of their choice subject to store 
seniority preferential in the event of conflict of 
employee choice, however, not to interfere with 
staffing requirements of the Meat Department. 
Employees shall notify the Store Manager at least 
two (2) weeks in advance of his intention to use his 
personal days off for a mini-vacation.
C. Employees shall notify the Store Manager at 
least two (2) weeks in advance of his intention to 
take a personal day off (except in case of using 
personal days for mini-vacation) and the employee 
shall receive such day off or a mutually agreed upon 
day off. In the event of a conflict of employee choice, 
seniority shall prevail.
D. An employee who separates or is separated 
from the Employer's service, voluntarily or 
involuntarily (including but not limited to 
separation occasioned by voluntary or involuntary 
termination of the Employer's business), except 
when said employee is duly discharged for 
dishonesty, shall on separation, be paid for unused 
personal days on a pro-rata basis.
33
E. Employees may use personal days for absence 
due to illness not otherwise compensated for under 
this Agreement.
F. Such holidays shall be paid on the basis of five 
(5) hours pay for part time and eight (8) hours pay 
for full time.
11.3 Full time employees shall be granted 
holiday pay based on an eight (8) hour day.
11.4 To receive the aforementioned holiday pay, 
an employee shall be at work on the working day 
preceding and following such holiday, except for 
those on vacation or absence approved by the 
Manager. Holiday pay shall be given an employee 
who is prevented from working on his scheduled 
day before or his scheduled day after the holiday 
because of illness to the employee, or the employee's 
wife, husband, or child, of such a serious character 
as to require the employee to remain away from 
work. This seriousness must be attested to by a 
physician. Holiday pay shall be granted to an 
employee who does not work his scheduled day 
before or his scheduled day after the holiday in the 
event the employee's absence is caused by a verified 
accident. Provided, however, that in all events the 
employee must work at least one (1) day during 
the week in which the holiday falls in order to 
qualify for holiday pay.
11.5 All part time employees upon the 
completion of six (6) months but less than one (1) 
year of continuous service with the Employer shall 
be paid five (5) hours holiday pay at the straight 
time hourly rate provided one (1) of the holidays 
listed in Paragraph 11.1 above falls on a day he or
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she would normally be scheduled to work provided 
such employee works his or her scheduled work day 
before and after such holiday, Sundays excepted. 
Work schedules shall not be changed for the 
purpose of avoiding holiday pay. Where an 
employee is scheduled to work only one (1) day in a 
week and the holiday falls on that day, the one (1) 
day requirement shall be waived.
11.6 Part time employees with one (1) or more 
years of continuous service regardless of whether 
they are normally scheduled to work on the day that 
the holiday falls shall receive holiday pay for five (5) 
hours provided the employee works his last 
scheduled work day before and scheduled workday 
after the holiday. To be eligible for the holiday pay 
the employee must work at least one (1) day during 
the holiday week. Where an employee is scheduled 
to work only one (1) day in a week, the one (1) day 
requirement shall be waived.
11.7 There shall be no pyramiding of overtime 
and/or premium pay. Hours worked on Sundays or 
holidays shall be in addition to the normally 
scheduled work week.
ARTICLE 12 
Leaves of Absence
Subject to the following conditions, employees 
shall be granted leaves of absence which shall not 
interrupt their service record.
12.1 Leave of absence shall be granted up to one 
(1) year without pay when an employee with six (6) 
or more months of continuous service is unable to
35
work because of sickness, accident or pregnancy, 
and this leave shall become effective after the final 
sick benefit payment is made. The disability must
be attested to by a registered physician. However, 
in the event such employee is unable to return to^vC 
work at the expiration of his leave period, he shall 
be entitled to an additional leave of six (6) months if 
he submits satisfactory medical evidence that he 
will be able to return to his regular duties within the 
said additional period. The employee must give two 
(2) weeks notice in writing prior to the date he 
intends to return to work.
12.2 In the case of a death in the immedi '
any full time employee requiring the employ* 
absence from his regularly scheduled assignmei 
the employee shall be granted leave of absence w 
pay of three (3) scheduled work days.
12.3 In the case of a death in the immediate 
family (namely, the death of a parent, spouse, child, 
brother, sister, grandparent, or parent-in-law) of 
any part time employee requiring the employee's 
absence from his regularly scheduled assignments, 
the employee shall be granted leave of absence with 
pay up to three (3) days. When a part time 
employee's normal time off falls within the three (3) 
day period, he shall be reimbursed for the portio
12.4 Employees, full or part time, who serv* 
the National Guard or military reserve units wh 
require annual training shall be granted me 
necessary leave without pay to fulfill the annual 
training requirements of the unit in which they
family (namely, the death of a parent, spouse, ch 
brother, sister, grandparent, or parent-in-law]
the time normally scheduled for work.
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serve. Such employee shall give the Employer two 
(2) weeks prior notice.
12.5 Any member of the Union employed by the 
Employer who is elected to a permanent office in 
the Union or is assigned by the Union to a Union 
activity necessitating leave of absence, shall be 
granted such leave of absence and shall, at the end
the term in the first instance or at the end of his 
mission in the second instance, be given 
reemployment at his former wage rate plus any 
increase or less any reduction that may have 
become effective during his absence.
12.6 Approved leave of absence for reasons other 
than those listed above shall not interrupt an 
employee's service record.
ARTICLE 13
Jury Duty & Legal Proceedings
13.1 In the Grocery Department, employees 
actually serving on juries shall receive the 
difference between their straight time weekly basic 
pay and the amount received while on jury duty. 
They will be expected to work their regularly 
posted schedule on days when the jury is not in
jf^session. The schedule of a part time employee shall 
\V not be altered solely for the purpose of avoiding jury 
duty pay.
13.2 In the Grocery Department, an employee 
Si serving on the jury shall not be required to work
hours other than those during which the employee is 
normally scheduled and in no case shall they be 
required to report for less than four (4) hours.
V*
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13.3 When a Night Crew employee is called to 
serve on jury duty he shall be excused from his 
schedule without loss of weekly earnings.
13.4 In the Meat Department, full time 
employees actually summoned and serving on 
juries will be granted time off when needed for 
actual jury duty and will receive the difference 
between their straight time basic weekly pay and 
the amount received while on jury duty, except such 
jury duty pay which they receive while serving on 
their regularly scheduled day off. During the time 
they are serving on said juries, their schedule shall 
be arranged to provide a shift ending nine (9) hours 
after the time the employee is required to report for 
such service. An employee who is dismissed from 
such service sufficiently early to enable him to work 
two (2) hours or more of his scheduled shift shall 
report to his store to complete his shift. This 
obligation on the part of the Employer shall be 
limited to thirty (30) days in each calendar year.
13.5 Time spent at legal proceedings at the 
request of the Employer or Employer's Council 
shall be compensated at straight time rates. Such 
compensation shall also be paid for time spent at the 
request of any law enforcement agency, involving 
investigation or legal proceedings for the benefit of 
the Employer, provided the employee has given the 
Store Manager prompt notice of the request. Such 
hours shall not be considered as time worked for the 
computation of daily or weekly overtime, unless it is 
part of the regular scheduled work week.
ARTICLE 14 
Store Card or Decal
The Union agrees to furnish to the Employer 
Union Store Cards and/or Decals for each of the
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Employer's stores. Such cards or decals shall 
remain the property of the United Food and 
Commercial Workers International Union and 
shall be surrendered to the Union upon demand. 
The employer shall display such Union Cards or 
Decals in the Meat Department and a conspicuous 
area accessible to the public in each establishment 
covered by this Agreement.
\
ARTICLE 15 
Shop Stewards
15.1 The Union shall have the right to appoint ^  
two (2) Shop Stewards in each store, one (1) Meat vu 
Department and one (1) Grocery Department,xt 
whose duties shall be to report any irregularities to\ 
the Union. In no instance shall the Shop Steward be 
discriminated against for discharging such duties, V  
provided such duties do not unreasonably interfere \  
with the regular performance of their work for the 
Employer. Shop Stewards shall report all irregu­
larities to the Store Manager prior to reporting 
same to the Union.
15.2 Shop Stewards may not be transferred from 
store or job assignment without written consent of 
the Union, except in cases of promotion. The Shop 
Stewards shall have super-seniority among all 
other employees for the purpose of layoff and recall 
only in their store. Further, the Shop Stewards 
shall not be threatened, coerced or intimidated for 
performing Union activities.
15.3 In the interest of promoting cooperative 
relations the Store Manager shall introduce each 
new employee in his store to the Union Shop 
Stewards within one (1) week after the new 
employee reports to work. Stewards shall give the
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new employee a copy of the contract and shall 
explain its operation. The Shop Steward may 
answer any questions the new employee asks him. 
They may request the new employee to join the 
Union and may make arrangements for the new 
employee to become a member.
15.4 The Union shall furnish to the Employer a 
complete list of Shop Stewards which shall be 
amended from time to time as may be necessary. 
Shop Stewards shall be entitled to leave of one (1) 
day each calendar year with pay for Shop Steward 
Training and Education. The Union must notify the 
Employer at least two (2) weeks in advance thereof. 
The Shop Steward must upon returning from the 
leave present the Store Manager with written 
evidence from the Union that the Steward has used 
the leave for the purpose for which the leave was 
intended. The parties agree that only two (2) Shop 
Stewards per store will be eligible for pay for said 
day.
ARTICLE 16 
Health and Welfare
16.1 The Employer shall contribute to the 
FELRA and United Food and Commercial 
Workers Health and Welfare Fund, the sum of two 
hundred dollars and sixty-one cents ($200.61) per 
month for each full time grocery employee who is on 
the Employer's payroll on the first day of each 
month and eighty-three dollars and thirty-four 
cents ($83.34) per month for each part time grocery 
employee who is one the Employer's payroll on the 
first day of each month. Contributions on behalf of 
the Utility Clerks shall be sixteen dollars ($16.00) 
per month. The monthly contributions by the 
Employer will commence with the first full payroll 
month following the first of the month after
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completion of three (3) months of continuous 
employment with the Employer.
Effective October 1,1980, the Employer agrees to 
increase the part time grocery employee 
contribution to ninety-eight dollars and sixty-one 
cents ($98.61) per employee per month.
Effective October 1,1980, the Employer agrees to 
increase the contribution on behalf of Utility Clerks 
to eighteen dollars ($18.00) per employee per 
month.
16.2 The Employer shall contribute to the United 
Food and Commercial Workers Union, Local 400 
and Subscribing Employers Health and Welfare 
Fund, the sum of two hundred and twenty-eight 
dollars ($228.00) per month for each full time meat 
employee who is on the Employer's payroll on the 
first day of each month and one hundred and one 
dollars and forty-four cents ($101.44) per month for 
each part time meat employee who is on the 
Employer's payroll on the first day of each month. 
The monthly contributions by the Employer will 
commence with the first full payroll week of the 
month following the first of the month after 
completion of three (3) months of continuous 
employment with the Employer.
16.3 Thereafter, the Employer shall make 
monthly contributions in amounts determined by 
the Board of Trustees of the above Funds, so as to 
maintain current and existing benefits (as amended 
in the negotiations of September, 1980) and further 
to provide a three (3) month financial reserve.
16.4 Any change in contribution shall be 
preceded by a thirty (30) day written notice from 
the Board of Trustees to the Employer.
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16.5 The contributions provided for in this 
Agreement shall be in lieu of any obligation on the 
part of the Employer to provide any Health and 
Welfare benefits other than those provided by the 
Trust Agreement and Plan governing the Funds.
16.6 The Funds shall be governed by Boards of 
Trustees consisting of equal numbers to be 
designated by the Food Employers' Labor 
Relations Association and the Union.
16.7 It is agreed that all questions involving 
Health and Welfare not specifically set forth herein 
shall be determined by the provisions of the 
Agreement and Declaration of Trust governing 
each Plan.
16.8 An Employer, at its descretion, may or may 
not be required to designate a representative on the 
Board of Trustees, but in any event the Employer 
agrees to be bound by all the decisions made by the 
Trustees in accordance with the Declaration of 
Trust.
16.9 The Health and Welfare contribution for 
non-food employees hired after August 27,1977, is 
subject to the provisions of Schedule "D" attached 
hereto.
ARTICLE 17 
Pension
17.1 Effective September 30, 1979, the 
Employer shall contribute to the FELRA and 
United Food and Commercial Workers Pension 
Fund (hereinafter called the "Fund"), a total of one 
hundred and eight dollars and nineteen cents 
($108.19) per month for each full time grocery 
employee and thirty-three dollars and seventy-
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eight cents ($33.78) for each part time grocery 
employee who receives compensation from the 
Employer during said month. The monthly 
contribution by the Employer for new employees 
will commence with the first full payroll month 
following the completion of thirty (30) days of 
continuous employment with the Employer, 
retroactive to the date of employment.
17.2 Effective January 1, 1981, the Employer 
shall contribute to the above Fund a total of one 
hundred eighteen dollars and fifty-seven cents 
($118.57) per month for each full time grocery 
employee and forty dollars and eighty-six cents 
($40.86) per month for each part time grocery 
employee who received compensation from the 
Employer during said month.
17.3 Effective January 1, 1982, the Employer 
shall contribute to the above Fund a total of one 
hundred thirty-five dollars and eighteen cents 
($135.18) per month for each full time grocery 
employee and forty-nine dollars and forty-eight 
cents ($49.48) per month for each part time grocery 
employee who received compensation from the 
Employer during said month.
17.4 Effective January 1, 1983, the Employer 
shall contribute to the above Fund a total of one- 
hundred forty-four dollars and fifty-two cents 
($144.52) per month for each full time grocery 
employee and fifty-four dollars and thirty-seven 
cents ($54.37) per month for each part time grocery 
employee who received compensation from the 
Employer during said month.
17.5 Effective September 30, 1979, the 
Employer will contribute to the United Food and
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Commercial Workers Union, Local 400 and 
Subscribing Employers Pension Fund a total of one 
hundred six dollars and forty-three cents ($106.43) 
per month to the Fund for each full time meat 
employee who receives compensation from the 
Employer during said month. Effective the same 
date, the Employer will contribute thirty-three 
dollars and sixty-two cents ($33.62) for part time 
meat employees under the same terms and 
conditions as stated above.
17.6 Effective January 1, 1981, the Employer 
will contribute to the above Fund a total of one 
hundred sixteen dollars and eighty-one cents 
($116.81) per month for each full time meat 
employee and forty dollars and seventy cents 
($40.70) per month for each part time meat 
employee who received compensation from the 
Employer during said month.
17.7 Effective January 1, 1982, the Employer 
shall contribute to the above Fund a total of one 
hundred thirty-three dollars and forty-two cents 
($133.42) per month for each full time meat 
employee and forty-nine dollars and thirty-two 
cents ($49.32) per month for each part time meat 
employee who received compensation from the 
Employer during said month.
17.8 Effective January 1, 1983, the Employer 
shall contribute to the above Fund a total of one 
hundred forty-two dollars and seventy-six cents 
($142.76) per month for each full time meat 
employee and fifty-four dollars and twenty-one 
cents ($54.21) per month for each part time meat 
employee who received compensation from the 
Employer during said month.
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17.9 The Pension Funds and Plans shall be 
governed by Boards of Trustees consisting of equal 
numbers to be designated by the Food Employers' 
Labor Relations Association and the Union.
17.10 It is understood and agreed that the 
Pension Funds referred to herein shall be such as 
will continuously qualify for approval by the 
Internal Revenue Service, so as to allow the 
Employer an income tax deduction for the 
contribution paid hereunder.
17.11 It is agreed that the Pension Plan shall 
provide that it be mandatory that each employee 
covered by this Agreement shall retire not later 
than the first (1st) day of the month following his or 
her seventieth (70th) birthday.
17.12 It is agreed that all questions involving 
pensions not specifically set forth herein shall be 
determined by the provisions of the Agreement and 
Declaration of Trust governing the Plans.
17.13 An Employer, at its discretion, mayor may 
not be required to designate a representative on the 
Board of Trustees, but in any event the Employer 
agrees to be bound by all the decisions made by the 
Trustees in accordance with the Declaration of 
Trust.
17.14 The above contributions shall not be 
applicable to those employees classified as Utility 
Clerks.
17.15 The Pension Fund contribution for non­
food employees is subject to the provisions of 
Schedule "D" attached hereto.
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ARTICLE 18
Severance
18.1 Effective December 30,1979, the Employer 
shall contribute to the United Food and 
Commercial Workers Union and FELRA 
Severance Trust Fund (hereinafter called "the 
Fund"), a total of ten cents ($.10) per hour for all 
straight time hours worked for each employee on 
the payroll. The hourly contributions by the 
Employer for new employees will commence with 
the first full payroll month following the completion 
of thirty (30) days of continuous employment with 
the Employer, retroactive to date of employment.
18.2 Effective January 4, 1981, the Employer 
will contribute fifteen cents ($.15) per hour for all 
straight time hours worked for each employee on 
the payroll under the same terms and conditions as 
set forth in Paragraph 18.1 above.
18.3 Effective January 3, 1982, the Employer 
will contribute twenty-five cents ($.25) per hour for 
all straight time hours worked for each employee on 
the payroll under the same terms and conditions as 
set forth in Paragraph 18.1 above.
18.4 Effective January 2, 1983, the Employer 
will contribute thirty-five cents ($.35) per hour for 
all straight time hours worked for each employee on 
the payroll under the same terms and conditions as 
set forth in Paragraph 18.1 above.
18.5 The Severance Fund and Plan shall be 
governed by a Board of Trustees consisting of equal 
numbers to be designated by the Food Employers' 
Labor Relations Association and the Union.
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18.6 It is understood and agreed that the 
Severance Fund referred to herein shall be such as 
will continuously qualify for approval by the 
Internal Revenue Service, so as to allow the 
Employer an income tax deduction for the 
contribution paid hereunder.
18.7 It is agreed that all questions involving 
severance not specifically set forth herein shall be 
determined by the provisions of the Agreement and 
Declaration of Trust governing the Plan.
18.8 An Employer, at its discretion, may or may 
not be required to designate a representative on the 
Board of Trustees, but in any event the Employer 
agrees to be bound by all the decisions made by the 
Trustees in accordance with the Declaration of 
Trust.
18.9 The above contribution shall not be 
applicable to those employees classified as Utility 
Clerks.
ARTICLE 19
Voluntary Check-off of Union Fees 
and Deductions
>x0
1£H The Employer shall check-off initiation fees 
and dues from all members who authorize in 
writing such deductions and shall make every effort 
Ho remit the same to the Secretary-Treasurer of 
Local 400 not later than the first of the month 
following the deduction. Dues will be checked off 
weekly and remitted monthly.
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19.2 The Employer agrees to deduct ten cents 
($.10) per week and remit monthly to the Local 
Union's Active Ballot Club from employees who are 
members and who have signed deduction 
authorization cards. This deduction will be 
effective no later than six (6) months from date of 
ratification.
The Union agrees to hold the Employer harmless/j 
from all legal claims or liabilities that may arise out V 
of any erroneous deductions as a result of above 
check-off provisions.
19.3 Effective March 1, 1981, those Employers 
who do not currently have a Credit Union agree to 
honor the Local 400 Credit Union deduction 
authorization.
Credit Union deductions shall be remitted to the 
Local 400 Credit Union by the eighth (8th) of the 
month following the month for which the 
deductions were made.
ARTICLE 20 
Legal
20.1 Effective January 1, 1981, the Employer 
shall contribute to the United Food and 
Commercial Workers and FELRA Legal Benefit 
Trust (hereinafter referred to as the "Fund") a total 
of seven dollars ($7.00) for each employee who is on 
the Employers payroll on the first day of each 
month. The monthly contribution by the Employer 
for new employees will commence with the first 
payroll week of the month following the completion 
of six (6) months of continuous employment with the 
Employer.
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20.2 The Fund shall be governed by a Board of 
Trustees consisting of equal numbers to be 
designated by the Food Employers' Labor 
Relations Association and the Union.
20.3 It is understood and agreed that the Fund 
referred to herein shall be such as will continuously 
qualify for approval by the Internal Revenue 
Service, so as to allow the Employer an income tax 
deduction for the contribution paid hereunder.
20.4 It is agreed that all questions involving legal 
not specifically set forth herein shall be determined 
by the provisions of the Agreement and Declaration 
of Trust governing the Plan.
20.5 An Employer, at its discretion, may or may 
not be required to designate a representative on the 
Board of Trustees, but in any event the Employer 
agrees to be bound by all the decisions made by the 
Trustees in accordance with the Declaration of 
Trust.
20.6 The above contributions shall not be 
applicable to those employees classified as Utility 
Clerks.
ARTICLE 21
Grievances and Arbitration
. 2 1 . 1  Should a controversy, dispute or 
disagreement arise during the period of this 
Agreement concerning the interpretation of the 
provisions of this Agreement, except that liability 
for wage claims shall not be subject to arbitration 
unless involving a disputed interpretation of the 
provisions of the Agreement, there shall be no
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cessation or stoppage of work or lockout because of 
such controversy, dispute or disagreement, but the 
difference shall be adjusted in the following 
manner.
21.2 Upon receipt of notice from either party, the 
representative of the Employer and the 
representative of the Union shall, within three (3) 
days, commence discussion in an attempt to reach a 
settlement of the controversy.
21.3 If the matter is not amicably settled under 
21.2 above, then either party may, on giving five (5) 
days notice to the other party:
(1) Submit the matter to the Federal Mediation^ > 
and Conciliation Service for a list of fifteen (15)\\ 
arbitrators and the parties shall select therefrorii v x 
one (1) arbitrator as follows: Each of the parties 
shall strike one (1) name from the list until a last 
name remains, each of the parties drawing lots to 
determine who shall be entitled to the first strike.
(2) The arbitrator shall have the authority to 
decide questions involving the jurisdiction of any 
Local or of the International or which may in any 
way affect or change the Union Security 
Clause, nor shall the arbitrator have the authority 
to effect a change in, modify, or amend any of the 
provisions of this Agreement or to make decisions 
or provisions covering wages or working 
conditions to be incorporated either in a new 
Agreement or any subsequent annual Agree­
ment, except as hereinafter provided.
(3) In the event that one (1) party should fail to 
make their selection of arbitrators within two (2) 
weeks after receipt of notification by the other
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party that their choices have been submitted, 
then the first choice of the selecting party shall be 
binding on the non-selecting party.
(4) In the further event, should one (1) party fail 
to participate in the scheduled arbitration 
proceeding, the other party may proceed 
unilaterally and the decision of the arbitrator 
shall be final and binding upon all parties.
21.4 The provisions of no strike or lockout shall 
not be binding on either party if the other fails to 
abide by the decision of the arbitrator. The expenses 
of the arbitrator shall be borne equally by both the 
Employer and the Union.
21.5 All complaints must be filed, in writing, 
within thirty (30) days after occurrence of the 
matter in dispute or disagreement, provided that 
any complaints in reference to dismissal must be 
filed, in writing, to the Employer within ten (10) 
days from the date of dismissal. Complaints not 
filed within the limits herein specified shall have no 
right of appeal by any party involved.
21.6 During the consideration of such difference 
or misunderstanding, neither party shall use any 
coercive or retaliatory measures to compel the other 
party to accede to its demands.
21.7 Since it is the desire of the parties to 
expedite the handling of all grievances, they 
therefore agree that the time limits prescribed 
must be followed, unless agreed to by the Union and 
the Employer. The party failing to move forward as 
required shall be deemed to have withdrawn the 
grievance. All notices required herein shall be in 
writing.
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ARTICLE 22
Military Service
\ The Employer will comply with the applicable 
laws of the United States concerning the 
reemployment of persons leaving the military 
r  service of the United States. At the time an 
\  employee leaves for military service, he shall 
'  receive whatever vacation pay is due him. The 
^application of this provision will comply with the 
MS,S4"ary Selective Service Act of 1967 as amended.
return from military service, employee shall 
work to his original employment date and be 
entitled to his/her pro-rata vacation.
There will be no strikes or lockouts during the 
existence of this Agreement. The Union agrees that 
during such time it will not order, but will use every 
effort to prevent a concerted cessation of work by 
any of the employees of the Employer for any 
reason.
(2) Refusal to comply with the decision of the 
Board of Arbitration, or
(3) Failure to reach an agreement in the 
negotiation of wages, hours and working 
conditions provided for in Article 2, paragraph
ARTICLE 23 
No Strikes or Lockouts
(1) Refusal to comply 
machinery set forth hereii
Except for:
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2.2 hereinabove. Nothing herein contained shall 
compel any employee to walk through a picket 
line, provided the picket line has the sanction of 
his own International Union.
Should any Article, Section, or portion thereof, of 
this Agreement be held unlawful and unenforce­
able by any court of competent jurisdiction, such 
decision of the court shall apply only to the specific
■ \Article, Section, or portion thereof directly 
j specified in the decision, provided, however, that 
\jipbn such a decision the parties agree immediately 
'viytQ negotiate a substitute for the invalidated Article, 
Section, or portion thereof.
It is agreed that the wages established in this 
Agreement shall be retroactive to and including 
September 7, 1980.
This Agreement shall continue in effect from 
September 7, 1980, through September 10, 1983, 
and shall continue in effect from year to year after 
September 10, 1983, unless either party serves 
notice in writing on or before July 10,1983, or on or 
before July 10th of any year thereafter of a desire 
for termination of or for changes in the Agreement. 
In the event either party serves such notice in 
respect to changes in the Agreement, the Employer
ARTICLE 24 
Invalidation
ARTICLE 25 
Retroactivity
ARTICLE 26 
Duration of Contract
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and the Union shall immediately begin negotiations 
on the proposed changes, and that pending the 
termination of negotiations neither party shall 
change conditions existing under the Agreement, it 
being understood and agreed that either party may 
in its own discretion, by written notice, unilaterally 
terminate such negotiations whenever it so desires.
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IN WITNESS WHEREOF, the parties hereto 
have set their hand and seal the day and year first 
above written.
FOR THE EMPLOYER:
FOR THE UNION:
Thomas R. McNutt 
President
William D. Sellars 
Executive Vice President
Date:
Approved by District of Columbia 
Food Employers' Labor Relations 
Association
By: Roger Olson
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Classification
A. Across the
Board Increases
Assistant Manager 
Grocery Manager 
Produce Manager 
Head Cashier (where applicable)  ^
Food Service Manager
LOCAL 400 - SCHEDULE 
9/7/80
A" (CLERK) 
9/6/81
B. Across the
Board Increases
Full Time Clerks
1st 6 months 
2nd 6 months 
3rd 6 months 
4th 6 months 
Thereafter
Hrly
.80
Wkly Hrly
.80
Wkly
10.18 407.20 10.98 439.20
10.01 400.40 10.81 432.40
10.01 400.40 10.81 432.40
9.55 382.00 10.35 414.00
10.21
V
.75
408.40 11.01
.75
440.40
6.20 248.00 6.60 264.00
7.98 319.20 8.65 346.00
8.20 328.00 8.89 355.60
8.43 337.20 9.14 365.60
s£.94 357.60 9.69 387.60
3/7/82 9/5/82 3/6/83
Hrly Wkly
.80
S
T
L
I
V
I
N
G
11.61 464.40
11.61 464.40
11.15 446.00
9.58
9.84
L
.75 i
V
6.95 278.00 1
9.32 372.80
383.20 
393.60
10.44 417.60
Z
 o
Part Time Clerks
1st 6 months 6.00
2nd 6 months 7.83
3rd 6 months 8.07
4th 6 months 8.37
Thereafter 8.68
C. Across the
Board Increases .65
cn
^  Full Time Porters
1st 6 months 5.50
2nd 6 months 7.24
Part Time Porters
1st 6 months 5.50
Thereafter 7.14
Bakery Manager (where applicable) 7.55 
Full Time Bakery Clerks
1st 6 months 5.50
2nd 6 months 7.06
Thereafter 7.31
6.40
8.50
8.76
9.08
9.43
.65
220.00 6.15 246.00
289.60 7.89 315.60
6.15
7.79
302.00 8.20 328.00
220.00 6.00 240.00
282.40 7.68 307.20
292.40 7.96 318.40
6.75
9.18
C 9.46 C
O 9.8010.18 0
S S
T T
O .65 O
F F
L 6.50 260.00 L
I 8.54
341.60 I
V 6.50 V
I 8.44 I
N 8.85 354.00 N
G
6.50 260.00
G
8.30 332.00
8.61 344.40
SCH ED U LE "A " (C LE R K ) Continued
Classification
Part Time Bakery Clerks
1st 6 months 
2nd 6 months 
Thereafter
D. Across the
Board Increases
Non-Food Clerks
1st 6 months 
2nd 6 months 
3rd 6 months 
Thereafter
Merchandise Mgr. (Non-food) 
Cosmetician (where applicable)
9/7/80 9/6/81 3/7/82 9/5/82 3/6/83
Hrly Wkly Hrly Wkly
C
Hrly Wkly
C
5.30 5.75 0 6.25 O6.95 7.58 8.21
7.15 7.80 s 8.45 s
T T
O O
.50 .50 F .50 F
L L
I I
4.25 170.00 4.75 190.00 \T 5.25 210.00 v
4.65 186.00 5.15 206.00 V 5.65 226.00 I4.80 192.00 5.30 212.00 I 5.80 232.00
4.90 196.00 5.40 216.00 N 5.90 236.00 N
7.41 296.40 7.91 316.40 G 8.41 336.40 G
6.36 254.40 6.86 274.40 7.36 294.40
E. Across the
Board Increases .40 .40 .40
•Utility Clerks
1st 6 months 3.55 142.00 3.95 158.00 4.35 174.00
2nd 6 months 3.80 152.00 4.20 168.00 4.60 184.00
3rd 6 months 3.90 156.00 4.30 172.00 4.70 188.00
Thereafter 4.15 166.00 4.55 182.00 4.95 198.00
The hourly progression for part time employees shall be eliminated.
Part time employees who, at date of ratification have their wage steps calculated on an hourly 
basis will, at date of ratification have their wage step increases calculated on a monthly basis 
once said employees have satisfied the hour requirement at the wage step they are currently in.
No employee hired after 3/1/82 and 3/1/83 respectively, shall be eligible for the 
aforementioned Cost of Living increases.
COLA does not apply
LO C A L 400 - SCH EDU LE " A "  (M E A T )
9/7/80 9/6/81 3/7/82 9/5/82 3/6/83
Classification Hrly Wkly Hrly Wkly Hrly Wkly
A. Across the C C
Board Increases .80 .80 O .80 O
S s
Meat Department Manager 10.83 433.20 11.63 465.20 T 12.43 497.20 T
Deli Manager 9.89 395.60 10.69 427.60 o 11.49 459.60 o
B. Across the
Board Increases .75 .75 F .75 F
First Cutter 10.08 403.20 10.83 443.20 L 11.58 463.20 L
Full Time Journeyman Meatcutter 9.84 393.60 10.59 423.60 I 11.34 453.60 I
Part Time Journeyman Meatcutter 9.78 10.53 V 11.28 V
Full Time Apprentice Meatcutter I I
1st 6 months 5.99 239.60 6.37 254.80 w 6.74 269.60 N2nd 6 months 7.66 306.40 8.24 329.60 IN 8.83 353.20
3rd 6 months 8.01 320.40 8.62 344.80 G 9.23 369.20 G4th 6 months 8.35 334.00 8.98 359.20 9.62 384.80
Part T im e A pprentice M eatcutter
1st year 5.93
Thereafter 8.30
Seafood Man-In-Charge (Giant) 9.06
Full Time Seafood & Deli
1st 6 months 6.20
2nd 6 months 7.98
3rd 6 months 8.36
4th 6 months 8.59
Thereafter 8.94
Part Time Seafood &  Deli
1st 6 months 6.05
2nd 6 months 6.71
3rd 6 months 7.37
4th 6 months 8.03
Thereafter 8.63
Full Time Weigher & Wrapper
1st 6 months 5.80
2nd 6 months 7.58
3rd 6 months 8.04
4th 6 months 8.35
Thereafter 8.94
6.31
8.93
362.40 9.81 392.40
248.00 6.60 264.00
319.00 8.65 346.00
334.40 9.06 362.40
343.60 9.31 372.40
357.60 9.69
6.43 
7.29 
8.00 
8.72
9.43
387.60
6.68
9.56
C 10.56 422.40 C
0 O
s 6.95 278.00 S
9.32 372.80
T 9.76 390.40 T
10.03 401.20
O 10.44 417.60 O
F
6.80
F
L 7.878.64 L
I 9.42 1
V 10.18 V
I I
232.00 6.18 247.20 N 6.55 262.00
303.20 8.22 328.80 G 8.85 354.00
321.60 8.72 348.80 9.39 375.60
334.00 9.05 362.00 9.75 390.00
357.60 9.69 387.60 10.44 417.60
O
 Z
SCH ED U LE "A " (M E A T ) Continued
9/7/80 9/6/81 3/7/82 9/5/82 3/6/83
Classification Hrly Wkly Hrly Wkly Hrly Wkly
Part Time Weigher & Wrapper
1st 6 months 5.46 5.84 C 6.21 C
2nd 6 months 7.29 7.92 0 8.55 O
3rd 6 months 7.74 8.41 L 9.08 L
4th 6 months 8.03 8.72 9.42
Thereafter 8.68 9.43 A 10.18 A
The hourly progression for part time employees shall be eliminated
Part time employees who, at date of ratification have their wage steps calculated on an hourly 
basis will, at date of ratification have their wage step increases calculated on a monthly basis 
once said employees have satisfied the hour requirement at the wage step they are currently in.
No employee hired after 3/1/82 and 3/1/83 respectively, shall be eligible for the 
aforementioned Cost of Living increases.
Giant, Safeway and Grand Union Meat Department employees working in the Valley Stores 
will receive the aforementioned rate increases effective 9/29/80, 9/28/81 and 9/27/83.
SCHEDULE "B"
Cost of Living Allowance
To determine any cost of living adjustment or any 
cost of living allowance, the following provisions 
only shall apply during the term of this Agreement.
There shall be two (2) cost of living adjustments.
1. Effective with the first pay period beginning 
on or after March 7,1982, and hereafter during the 
period of this Agreement the cost of living 
adjustment, if applicable, shall be made and a 
second adjustment shall be made with the first pay 
period beginning on or after March 6, 1983.
2. Such adjustment shall be made based on 
changes, if any, in the first published Consumer 
Price Index (New Series - for Urban Wage Earners 
and Clerical Workers) of the Bureau of Labor 
Statistics, U.S. Department of Labor (1967=100) 
(hereinafter referred to as the CPI), as of the prior 
August and January respectively.
3. If there is no change in the CPI requiring an 
adjustment in a different amount, the amount of the 
adjustment, if any, will continue in effect for an 
additional six (6) month period.
4. To determine the allowance, if any, to be made 
under this paragraph, the change in the CPI level
v  between August 1981 and January 1982 shall be 
used and a one cent ($.01) change will be made for 
each four tenths (.4) increase in the CPI. The same 
shall be true in computing the adjustment levels 
between August 1982 and January 1983.
5. If after an allowance has been in effect, 
pursuant to the foregoing paragraph, the CPI shall
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decrease, one cent ($.01) shall be deducted from the 
allowance for each four tenths (.4) decrease in the 
CPI below the level which the CPI was required to 
reach in order to earn the last previous amount of 
allowance, provided that no deduction shall be 
made from the authorized wage rate.
6. In the event that the CPI for August or 
January has not been issued by the following 
October 1 or March 1 respectively, then any 
adjustments that are required will be made at the 
beginning of the first pay period after receipt of the 
CPI.
7. The amount of any allowance in effect at the 
time shall be included in computing any payments 
under this Agreement which are based on the 
regular hourly rate.
8. In the event the CPI shall be revised or 
discontinued, and in the event the Bureau of Labor 
Statistics, U.S. Department of Labor, does not issue 
information which would enable the Company and 
the Union to determine what the CPI would have 
been had it not been revised or discontinued, then 
the Company and the Union will negotiate and 
agree upon an appropriate substitute for the CPI.
cooperate in continuing a safety program for the 
purpose of awareness and training of all newly 
hired employees. Such a program will also include 
but not be limited to the distribution of educational 
materials and job awareness of its employees. A
SAFETY AND HEALTH
The iloyer and Union jointly agree to
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more formal training program presentation will be 
discussed in greater detail within a one (1) year 
period.
The Employer agrees to provide available 
statistical information pertaining to occupational 
injuries and illnesses upon request.
\ - The Employer agrees to provide whatever 
personal protective equipment is required at no cost 
to the employee.
The Employer agrees to work jointly with the 
Union in resolving unsafe conditions or equipment 
within the employees work area.
Shop Stewards shall be permitted to accompany 
the government inspector at no loss in pay.
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SCHEDULE "C"
Variations in Agreement
WITNESSETH:
The Employers' Council as referred to, is the 
District of Columbia Food Employers' Labor 
Relations Association. The Council negotiates for 
Giant Food Stores, Inc., The Grand Union Co., 
Memco Stores, Inc., and Safeway Stores, Inc.
SAFEWAY STORES, INCORPORATED 
Assistant Managers assigned prior to March 1, 
1964 will be guaranteed three and one-half (314) 
hours overtime.
GRAND UNION COMPANY
Assistant Managers assigned prior to 3/1/64 will 
be guaranteed five (5) hours overtime.
A & P VARIATIONS
RELIEF MANAGER - A & P
The Relief Manager shall receive the salary of the 
regular store manager, with a maximum of $530.00 
for a six (6) day week, when relieving for one(l)full 
week or more. Such rate will be adjusted each year.
ASSISTANT STORE MANAGER AND 
STORE MANAGER RELIEF - 
GRAND UNION AND SAFEWAY
A. Food Clerks who work a portion of the week as 
Relief Manager shall receive the rate of Assistant 
Store Manager for the hours of actual relief. His 
daily overtime shall be on the same basis as 
Assistant Store Manager and in no event shall he be
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paid more than an Assistant Store Manager would 
receive for the same hours of work.
B. Assistant Store Managers and/or Food Clerks 
shall receive the base rate of the Store Manager 
being relieved during the second or subsequent full 
time pay weeks of relief work; however, their 
earnings shall not exceed $530.00 in Safeway, 
$530.00 in Grand Union. They shall work the store 
manager's hours. Such rate will be adjusted each 
year.
ACME VARIATIONS
Although Acme is no longer a participating 
member of FELRA, the basic terms and conditions 
of the FELRA Agreement shall apply (unless 
otherwise specifically excepted) to Acme 
Supermarkets in the following locations: Within a 
radius of twenty-five (25) miles of Washington, D.C. 
and in Prince George's, Charles, St. Mary's, 
Calvert, and Montgomery Counties, and in Anne 
Arundel County south of South River from 
Chesapeake Bay to State Highway No. 450, south of 
State Highway No. 450 from South River in Prince 
George's County in Maryland, and Winchester, 
Virginia.
RELIEF MANAGER - ACME
Clerks assigned to duty as Relief Manager for a 
period of one (1) full day or more shall be 
compensated at the top clerk's rate plus time and 
one-half ( l /2) for hours in excess of forty (40) or the 
regular Manager's rate, whichever is greater.
VACATIONS - ACME
The following is an additional vacation provision:
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The "vacation period" shall be defined as that 
period beginning May 1 and ending on the Saturday 
nearest September 30, except that the third, fourth, 
and fifth weeks vacation will be scheduled as 
business operations permit during the "vacation 
year", i.e., May 1 through the following April 30.
ARTICLE 5 - ACME
5.1 Full time employees may be scheduled for 
three (3) eight (8) hour days, one (1) six (6) hour day, 
and one (1) ten (10) hour day by mutual consent 
between the employee and the Employer.
5.4 Part time employees who refuse to come in 
when called in an emergency situation, lose their 
call in rights for the rest of that week.
5.10 Any time worked after 11:00 p.m. or before 
5:00 a.m. shall be paid at time and one-half (1J4) of 
the employee's regular rate of pay, except for 
employees on the night crew.
5.12 Work assignments for Sunday work shall be 
offered first to full time employees by classification 
within the store on a rotating basis from among the 
work force who volunteered for such work by 
making the request in writing to the Employer.
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SCHEDULE "D" 
NON-FOOD (where applicable)
1. Non-Food Departments in the Department 
stores only can be opened on holidays provided the 
premium time specified in Article 5.11 is paid.
2. Anyone relieving a Department Manager in 
non-food for one (1) full week or more shall receive 
an additional $25 per week for each week of relief.
3. A roll away bed for emergency use in case of 
accident or illness will be provided in the 
Department Stores.
4. In Department Stores, seniority and/or ability 
to perform the work shall be the determining 
factors in regard to promotion within the 
bargaining unit. The determination of ability shall 
be based on evidence and standards that are 
reasonable, demonstrable and objective. Both on- 
the-job experience and related experience shall be 
considered in determining ability to perform the 
job under consideration. If the employee fails to 
qualify within a reasonable time for the upgraded 
position, he shall be afforded the opportunity to 
return to his former position of employment.
5. Employees desiring a transfer to a food 
classification shall be given preference for such 
work in accordance with the following procedure: 
Employees desiring food classification work shall 
notify the Employer in writing during the periods 
March 1st to March 21st and September 1st to 
September 21st each year. Such letters shall 
remain valid for a period of twelve (12) months.
When openings occur, seniority and ability to 
perform the new job shall be the determining
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factors for the transfer. Should the employee fail to 
satisfactorily perform within the first sixty (60) 
days of the transfer, he shall be afforded the 
opportunity to return to a similar non-food 
classification without loss of seniority.
The Employer agrees that said non-food 
employees will be transferred to food positions 
before considering new hires.
Provisions of basic contract apply where not 
referred to above and where applicable.
6. Notwithstanding any other provisions of the 
Washington, FELRA and United Food and 
Commercial Workers Union, Local 400 Agreement 
on food, all present Associate Managers in General 
Merchandise and Department Heads in General 
Merchandise now exempt from coverage under the 
current contract will be continued in the new 
contract beginning August 25, 1974.
7. No money tills for payroll will be handled at 
the Service Desk in the Department Stores.
8. Employees in the Satellite Stores may be 
scheduled to be worked any five (5) of the seven (7) 
days of the week at straight time pay. On the date of 
this contract, the specific reference is to Filling 
Stations, Laundries, and Dry Cleaning establish­
ments (not now is operation), Garden Centers, Toy 
Stores (Christmas only), Car Wash (not now in 
operation) and Beauty Parlors (not now in 
operation). A Sunday premium of twenty-five cents 
($.25) per hour will apply to all Sunday hours not 
already on overtime (past forty (40) hours).
9. Full time non-food employees hired prior to 
March 1,1964, and part time employees hired prior
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to August 28,1977, shall be covered under the terms 
of Article 17.
10. Full time non-food employees hired after 
February 29, 1964, and before August 28, 1977, 
shall be covered by the Pension Fund and a 
contribution made on their behalf as follows:
Effective September 30, 1979, the contribution 
for the above mentioned employees shall be seventy- 
three dollars and seventy-six cents ($73.76).
11. For all non-food employees hired after 
August 27, 1977, the Employer shall contribute to 
the United Food and Commercial Workers Union 
Local 400 and Contributing Employers Pension 
Fund a total of twelve cents ($.12) per hour for all 
straight time hours paid, effective September 30, 
1979. The hourly contribution by the Employer for 
new employees will commence upon completion of 
thirty (30) days of continuous employment with the 
Employer retroactive to the date of employment. 
Effective October 3, 1982, the hourly contribution 
will be increased from twelve cents ($.12) per hour 
to fifteen cents ($.15) per hour.
12. Effective October 1, 1980, the Employer shall 
contribute to the United Food and Commercial 
Workers Union Local 400 and Contributing 
Employers' Health and Welfare Fund the sum of 
sixty-eight dollars and eighteen cents ($68.18) per 
month for each full time non-food employee hired 
after August 27, 1977, and twenty-two dollars and 
nineteen cents ($22.19) per month for each part time 
non-food employee hired after August 27,1977, who 
is on the Employer's payroll on the first day of each 
month. The monthly contribution will commence 
with the first full payroll month following the first
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of the month after completion of three (3) months of 
continuous employment with the Employer.
Thereafter the Employer shall make monthly 
contributions in amounts determined by the Board 
of Trustees of the above Fund, so as to maintain 
current and existing benefits.
Any change in contribution shall be preceded by a 
thirty (30) day written notice from the Board of 
Trustees to the Employer.
13. E ffective Septem ber 1980, current 
employees will accrue two (2) days sick leave for 
every three (3) months of service up to a maximum 
of twenty-four (24) days.
Effective January 1,1981, employees with one(l) 
year of service will automatically have eight (8) 
days sick leave.
14. All other provisions of the General 
Merchandise Agreement will continue as under the 
previous contract.
15. Wearing apparel for the promotions will be 
worn on a voluntary basis.
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SCHEDULE "E"
Variations in Agreement
The following pages of the Agreement apply to 
stores located in Virginia counties beyond a twenty- 
five (25) mile radius of Washington, D.C. 
Employees working for A&P (Richmond Division), 
Giant, Grand Union, and Safeway Stores shall be 
covered under the terms of this Agreement with 
variations as indicated.
A & P  RICHMOND DIVISION
2.1 Stores located in the counties of: King George, 
Prince William, Stafford, Caroline, Spotsylvania, 
Fauquier, Culpeper, Rappahannock, Madison, 
Page, Greene, Shenandoah, Warren, Rockingham, 
Orange, Louisa, Albemarle and Augusta.
4.10 (6th paragraph) Part time employees who 
are promoted to full time will receive credit for time 
worked on the basis of forty (40) hours being 
equivalent to one (1) week.
6.5 The provisions of this paragraph do not apply 
to the employees covered under the Valley contract.
6.10 The provisions of this paragraph do not 
apply to the employees covered under the Valley 
contract.
8.4 Effective November 15, 1980, night shift 
premium for Meat Employees shall be increased to 
seventy-five cents ($.75) per hour.
8.7 Part time employees may be assigned on a 
night crew, provided however, they must be 
assigned for a full shift of not less than eight (8) 
hours.
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21.1 Should any differences, disputes or 
complaints arise over the interpretation or 
application of this Agreement, there shall be an 
earnest effort on the part of the parties to settle such 
promptly through the following steps:
Step 1. By conference during scheduled 
working hours between the Union's Steward 
and/or the business representative and/or 
aggrieved employee, or any of them and the 
manager of the store.
Step 2. If the grievance is not satisfactorily 
adjusted in Step 1, by conference conducted with 
reasonable promptness between the Union's 
business representative and the territory store 
su p erv isor  or person nel dep artm en t 
representative of the Employer.
Step 3. If the grievance is not satisfactorily 
adjusted in Step 2, by grievance reduced in 
writing and signed by the employee or employees 
involved with concurrence of a Union 
representative in their behalf, presented to the 
Employer and discussed with reasonable 
promptness by an officer or officers of the Union 
and a representative or representatives of the 
Employer.
Relief Managers rate in the Richmond Division is 
$475.00.
Schedule "A": Effective November 15,1980, the 
company will establish a Deli Manager 
classification at the contract rate of $9.89 per hour.
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The expiration date for the Richmond Division 
will be September 17, 1983. All other terms and 
conditions of the basic FELRA Agreement shall 
apply.
GIANT
GRAND UNION -  SAFEWAY 
(VALLEY STORES)
Stores located in the counties of Albemarle, 
Augusta, Caroline, Louisa, King George, Orange, 
Spotsylvania, Stafford, Frederick, Culpeper, 
Fauquier, Clarke, Warren, Shenandoah, Madison, 
Greene, Page, Rappahannock, Rockingham, and 
those portions of Loudoun and Prince William 
Counties beyond the twenty-five (25) mile radius of 
Washington, D.C.
6.5 The provisions of this paragraph do not apply 
to the employees covered under the Valley contract.
6.10 The provisions of this paragraph do not 
apply to the employees covered under the Valley 
contract.
All terms and conditions of this Agreement apply 
as per FELRA.
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SCHEDULE "F‘
SAFEWAY (Northwest)
Store No.
693 881 945
740 883 950
763 891 961
774 895 964
799 917 995
832 923 996
871 928 1315
873 941 1336
SAFEWAY (Southwest)
Store No.
723 880 986
743 886 997
764 890 999
772 903 1200
802 907 1300
809 910 1304
820 916 1334
824 919 1352
842 933 1358
866 967 1365
878 970 1375
1342
1350
1373
3306
3308
1387
1401
1417
1421
1425
1428
3303
0001
0002
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SAFEWAY (Northeast)
Store No.
107 839 921 993
561 855 951 1301
689 885 954 1318
748 902 957 1423
794 906 976
812 912 979
817 914 984
SAFEWAY (Southeast)
Store No. 
103 789 927 1344
105 808 931 1355
205 834 932 1415
666 841 934 1418
744 869 943 1426
770 908 956
779 926 1313
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SCHEDULE "G"
SAFEWAY (District #1)
Store No.
809 886 986
824 890 997
866 907 1365
878 910 1375
SAFEWAY (District #2)
Store No.
743 820 933
764 880 970
802 903 999
SAFEWAY (District #3)
Store No.
842 967 1352
916 1304 1401
919 1334 1421
SAFEWAY (District #4)
Store No.
103 789 932
744 908 934
779 926 1313
SAFEWAY (District #5)
Store No.
693 774 881
740 832 941
763
78
1387
1428
0002
1300
1358
1417
0001
1344
1426
961
SAFEWAY (District #6)
Store No.
902 1200 3303 3308
923 1350 3306
928 1425
SAFEWAY (District #7)
Store No.
205 808 869 914
561 834 912
666
SAFEWAY (District #8)
Store No.
723 873 891 917
772 883
SAFEWAY (District #9)
Store No.
799 945 995 1336
871 950 996 1342
895 964 1315 1373
SAFEWAY (District #10)
Store No.
689 812 885 957
748 817 906 984
794 839 921
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SAFEWAY (District #11)
Store No.
107
770 943 956 993
855 951 976 1301
927 954 979 1318
SAFEWAY (District #14)
Store No.
105 931 1415 1423841 1355 1418
SAFEWAY (Richmond Division)
Area #1 Area #2 Area #3
218 204
390 211
736 217
899 332
929 355
942 388
962 901
1319 203
1331
1347
201
206
219
339
349
356
364
370
383
384 
386 
893
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SCHEDULE "F" 
GIANT 
Virginia
Store No.
24 63 104 138
27 64 107 142
32 65 109 148
35 71 112 149
48 82 118 153
49 85 120 154
58 89 128 157
59 92 130 159
60 96 131
61 134 
Northwest Washington & Montgomery County
Store No.
25 50 91 127
28 54 94 132
29 57 105 150
34 66 106 151
37 67 114 152
39 69 116 161
47 78 122
Southeast Washington & Prince George's
30
County
83 102 156
33 84 111 160
40 86 115 162
42 87 119 163
45 93 123
62 95 133
72 101 147
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Virginia Valley
70 79 100
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SCHEDULE "G'
GIANT (District #1)
Store No.
59 85 112 157
64 96 149 159
70 109 154
GIANT (District #2)
Store No.
24 48 65 131
27 49 71 134
32 58 82 142
35 60 89
GIANT (District #3)
Store No.
61 100 120 148
63 104 128 153
79 107 130
92 118 138
GIANT (District #4)
Store No.
28 69 106 151
29 78 122 161
47 94 132
57 105 150
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GIANT (District #5)
Store No.
25 54
39 66
50 67
91 127
114 152
116 156
GIANT (District #6)
Store No.
30 72 101
42 84 123
45 86 133
62
Store No.
93 147 
GIANT (District #7)
33 40 95
34 83 102
37 87 111
162
163
115
119
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A & P TEA COMPANY (Area 1)
SCHEDULE "F"
Store No.
940
941
945 969 980 
961 970
942 965
A & P TEA COMPANY (Area 2)
Store No.
900
903
905
908 973 979 
914 975 
924 977
907 943 978
A & P TEA COMPANY (Area 3)
Store No.
911
915
917
918 957 962
919 958 971 
921 959 976
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A & P TEA COMPANY, INC. (Territory #1)
Store No.
SCHEDULE "G"
905 914 975 978
908 924 977
A & P TEA COMPANY, INC. (Territory #2)
Store No.
903 911 973 962
907 957
A & P TEA COMPANY, INC. (Territory #3)
Store No.
900 945 969 979
940 965 970 980
943
A & P TEA COMPANY, INC. (Territory #4)
Store No.
941 942 961
A & P TEA COMPANY, INC . (Territory #5)
Store No.
915 919 959 976
917 921 971
918 958
A & P TEA COMPANY, INC. (Richmond Div.) 
Area I Area II Area III Area IV
104 126 
109 138 
125 685 
602
619 180
611 186
113 133
637
656
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SCHEDULE "F"
GRAND UNION (Virginia)
Store No.
623 639 653 673
625 640 655 684
634 642 659
635 645 662
637 650 672
GRAND UNION (Maryland)
Store No. 
601 636 658 681
612 638 661 682
614 643 668 689
628 647 671 695
629 654 680
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SCHEDULE "G"
GRAND UNION (Area 1)
Store No.
614 668 680 682
643 671 681 689
647
GRAND UNION (Area 2)
Store No.
634 642 662 684
637 650 672
640 653 673
GRAND UNION (Area 3)
Store No.
601 628 638 661
612 629 654 695
636 658
GRAND UNION (Area 4)
Store No.
625 639 655
623 635 645 659
GRAND UNION (Valley)
Area I Area
664 660
669 676
648
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SCHEDULES "F" AND "G" 
ACME
Store No.
6170 6172 6173
SCHEDULES "F" AND 
MEMCO FOOD
Store No.
271 273 275
272 274 276
6780
330
89
You are urged to get to know your Business 
Representative and Shop Steward. Both are 
available to answer any questions you may have 
and to help you at all times.
My Business Representative is
Phone
My Shop Steward is
Phone
F o r  inform ation  and/or fo rm s
_ _ _ _ _ _ o n  the follow ing, call
I n j u r y  o n  t h e  j o b  
A c c i d e n t  a n d  s i c k n e s s
R e t i r e m e n t — P e n s i o n _ _ _ _ _ _
M e d i c a l  a n d  h o s p i t a l  b e n e f i t s  
.  P r e s c r i p t i o n  c a r e — V i s i o n  c a r e  
D e n t a l  c a r e — H e a l t h  S c r e e n i n g
SPECIAL I 
MEM/SHIP SERVICE 
ASSIST. DEPT.
I n a c t i v e  m e m b e r  b e n e f i t s
J
If you terminate your employment, it is your responsibility to request a withdrawal card.
Members who change occupations or are no 
longer actively employed shall be issued a 
withdrawal card provided they are in good 
standing, with current dues paid and other 
financial obligations fulfilled. Withdrawal 
cards should be secured immediately, and are 
available from th«; Union.office on request. 
Securing a withdrawal card meansthatyou will 
no longer have to pay dues while you are not 
working in the industry; also that you will not 
have to pay a new initiation fee if you return to 
Local 400. . _ _
*
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Bureau of Labor Statistics 
Collective Bargaining Studies
U .S .  D e p a r t m e n t  o f  L a b o r 2 0
m  3 i
■pi* s r *fr6 8 '7 0 T h i s  r e p o r t  i s  a u t h o r i z e d  b y  t a w  2 9  U . S . C  2  Y o u r  v o l u n t a r y  c o o p e r a t i o n  i s  n e e d e d  t o  m a k e  
t h e  r e s u l t s  o f  t h i s  s u r v e y  c o m p r e h e n s i v e ,  
a c c u r a t e ,  a n d  t i m e l y .
Form Approved 
O.M.B. No. 044-R0003
N
January 16, 1981
r
L
Respondent:
1
Secretary-T reasurer 
United Food and Comnercial Workers 
■ernational Union, local #400 
7/8Q4/ Oita Brfcricjy Avfcniie
*v>y
v i
/
2^0 M l
J
. /
The Bureau of Labor Statistics maintains a file of selected private and public sector agreements for use by private parties and 
government agencies, and as a basis for the Bureau's agreement provision studies. We would appreciate receiving a copy of your 
current agreements) and/or related documents, identified below, together with any related supplements (e.g., pension, health 
and welfare, and SUB plans) or wage schedules.
Between your union's local #400 and any union agreement(s) covering your area's Food 
Industry employees, a lso, your department store employees.
For statistical purposes, we also need the information requested below. You may return this form, your agreement(s) and 
supplements in the enclosed envelope which requires no postage. If no agreement is in effect, please note and return this form.
The file is available for your use, as provided by Section 211 of the Labor Management Relations Act of 1947, except for 
material submitted with a restriction on public inspection. If you want to be kept informed of the studies we prepare, please 
check this box. ®
Sincerely yours.
^ , " T )  < y cu J  o-o-tJ'—
/ IA N E T  L. NORWOOD  
Commissioner
P L E A S E  R E T U R N  T H IS  L E T T E R  W IT H  
Y O U R  R E S P O N S E  O R  A G R E E M E N T (S ).
I f  m o r e  t h a n  o n e  a g r e e m e n t  o r  m o r e  t h a n  o n e  e m p l o y e r  i s  c o v e r e d  b y  t h i s  a g r e e m e n t ,  p i o v i o e  i n f o r m a t i o n  o n  t h e  b a c k  o f  t h is  f o r m .  iP l e a s e  P r i n t I  
1. Approximate number of employees involved_______
' n n r i
■ 4 - t  ;'UU lllUlllLlHTs l & j t ' O
2. If multiemployer contract, indicate the number of employers______________________________________________
3. General location of agreement (city. State, or region) _______ Washington Metropolitan Area
4 .  Product, service, or type of business _____________ r e t a i l  s a l e s ________________________________________________________________________
5. Effective date .. and expiration date
Your Name and Position Area Code/Telephone Number
_____C. James Lowthers Collective Bargaining Coordinator 301-459-3400
Address City/State/ZlP Code
_______4301 Garden City Drive, Landover, Maryland 20785 ____
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